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ABSTRACT 

In response to a 1993 Minnesota crime bill, four task 
forces reviewed violence education in professional higher education 
programs and made recommendations for legislation and law 
enforcement. The four task forces — in Law, Health Services, Human 
Services, and Education — made several critical recommendations that 
applied across professions: interdisciplinary violence education 
should be taught by knowledgeable faculty for ail students in 
professional education programs; victims and offenders should 
participate as speakers , panelists , and community resources ; 
protocols should be developed in all professions for dealing with 
violent or abusive members; cultural competency should be stressed 
for students and practitioners; pre-admission standards should screen 
students at risk for violent or abusive behavior; and opportunities 
for service learning should be provided all students. Among the 10 
recommendations for legislation and 6 recommendations for law 
enforcement were the following: appropriate certification boards 
should create a specialization in law relative to crimes of violence; 
law enforcement schools should create experiential learning 
opportunities in areas related to violence and abuse; and the Peace 
Officer Standards and Training Board should define "conduct 
unbecoming an officer" to include patterns of physical, sexual, or 
emotional abuse or harassment. Appendixes contain a list of task 
force members and tables showing the evaluation of graduate 
professi ona 1 educa t i on programs , ( JB) 
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Dear 

Colleagues 



X'u^lcnco and aluisc in Amonc.m Miciotv arc 
public licalth ismicn that ccau'crn .ill pctiplc 
in our society. .A.s this report cocs to press* 
some areas ot the st«ite are reporting record 
levels ot homicides and i^rher vu^lent crimes. 
Never has it been iru>re important tor us* as 
Minnesotans and citirens ot (Mir country, to 
take an ,ictive role in helpmu to end violence 
and abuse bv helpin*^ victims tind sateiv, 
perpetrat(^rs to chance their behavior, and 
social institutions, trom fhe tamilv network 
to U^rmal orCiimzaiions. lo respond dittereiulv 
to this problem. 

Minnesiuans h.ive lone l'*een lea(*lers m 
creativ ely addressme the most ditticult social 
problems i^our society. People trom around 
the world liH)k to the numenuis "Minnesi^ta 
iniidels,” be they in chemical dependency, 
child welfare, or violence and abuse. It is in 
this tradition that Senator Jane Ra.num and 
her colleacues at the Minnesota Legislature 
envisioned Minnesota leadetship on the issue 
of professional education in violence and 
abuse and funded the initial activities of the 
Higher Education Center Acainst Violence 
and Abuse. 



This report brings t()gether the work ot 
over one hundred Minnescua professionals 
concerned with higher education's respemse 
to issues of violence and abuse in our siKiety. 
Task tdree members represent the diverse 
communities of our state, including a variety 
(^f professions, persin'ial histories, ethnic and 
racial groups, and roles. The task torccs and 
their individual recommendations cover tmir 
specific, interdisciplinary .sets ot priTcssimis: 
law; health services; human services; and 
education. The ta^k t(.^rces have worked h,ird 
to produce practical and timely recommenda- 
tions in the six months they have deliberated 
Their work speaks for itselt. 

This report is a culmination ot the ta.sk 
forces’ work’, but it is also a starting pennt. 
Now^ the hard work of implementing these 
recommendations begins. We welcome 
your participation in the next steps ot this 
change process. 

Sincerely, 



Christine Imbra, 

Executii'c Director 
Jeffrey L. Edleson, 

Professor cmd Principal Iniestif^ator 
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Executive 

Summary 



The Niiniu-'* »!,i 1 liLiher h hk.MMii k \nier 
Al^.ui'is! X'h'letue .inJ Ai'use w.is e^uhlislukl 
!H \\\[U tuiuls the MiniK‘sni .1 

hiimlni> C .'nine Bill. T’.ie i^Jemcr I*' .1 piOLa'.uu 
I't rhe Nhi'ineMiM 1 Iil'Iut ['Miic.inop. 

( ^ooaiin.uini: IVurJ lno\\- the lliiiher 
HJiic.iti. 'p. ^ei\ t».e‘' I" 1« >e irexl 

.It the I ’m\eistl\ I't Miiiiu v'ta. 

.\ tikiii'f .iett\ ttv oi rhe Center iiK luvK\i 
the dew'lopmenr ot t«uir t.i^k forces: h.iw; 

1 le.ihh rv k e^; 1 luin.in >ereices. ,ir. j 
FkUic.ition. The r.i^k forces were ch.irccj 
with reviewini:, rex isini^ .m^l recommenvlim: 
violence (.\hic iiien in nine pr. ’tes^i. p..il 
lui^her eJue.ition pro^r.ims: 

• l.ilW 

• Law Fntorcemenr 

• NurMni: 

• Medicine 

• Ps\choloi:\ 

• Social W'ork 

• Teacher L».liicarion 

• School ALlministration 

• f^uiitlance C'oiinseline 

Ta<k fierce ineinher< examined preparation, 
licensinu an^i conrmuine ediicaritM^ and 
devek^peJ an intervention strateev in the 
form of Reeommendaiion> and Strareeies 
tor implementation. Recommentlations are 
a».lvisorv in nature, vet task tierce memhers 
chose to Use the word 'will ' inste.kl of 
“should" to provide an aspiratioUtil tone. 

It i.'i the wish of r.isk force memhers rh.it the 
recommendaiums are read with the spirit o\ 
rh.it tone 11 ^ mind. 

Se\'eral critical themes emetced .icros> 
protes>n»ns and nnk toues; 

• .All studenis in Minnesot.i llmher 
Ldiic.ition programs in the nine professions 
studied should ha\e \ lolence cxluc.ition 

urriculum in their field of stud\. \ 



• W'lence educ.uion curriculum should he 
i.iuizht in .111 interdisciphn.irv fashion. 

• Fiicultv memhers leachinu x’lvdence educ.n 
non curriculum should Iv knowledeeahle 
in rhe r^ 'pic .ire i. 

• \'ictims/Mirvi\ ors and ot'f'enders should 
he inx ired 10 p.irticip.itc in the' deliverv 
of curriculum .n euest speakers, p.mel 
memhers .ind communiiv resources. 

• .All pii'iesNions shouLl h.ive a protocol 
tor deahne with individuals within the 
proiessuin wh«» .\i\- exhihitine \ iolenr. 
.ihusive or h.ir.issm^ heh.ivior up to and 
inclikline license relocation. 

• Culiur.il com['eieiKV Is import. int for 
studenrs .uid pr.ictinoners, parncul. *'lv 
.is 11 rel.iies 10 \ lolence prevention 
.ind interxention. 

• Higher education fToerams in the nine 
prolessiuns suidied in this report should 
h.iw |Me'.idniissi,»n srandards/critena that 
determine if .1 potential student is at risk 
tor x'lolent, ahusn e or harassing behavior. 
The purpose n not to exclude these indi^ 
viduals from cxlucation hut to identify sUp 
dents in need of additional intervention. 

• Serx'ice le.irnine. during which students 
participate in commumtv service efforts 
to address i>>ues rel.itmu to violence .ind 
abuse. 1' .m impori.int educational stratcev 
.ind should he mtiised into the curriculum 
of .ill higher evliic.ition programs. 

These critical i hemes helped set the phiLv 
si^phical framework tv *■ the development of 
the recommendations and .ipplv t(^ all nine 
pnifessions studied in this report. Some of the 
prof ess uu^s included these general themes in 
their recommendatu'n'' and others felt that a 
st.iteiueiii in iheir nil tv'duclion woiiid help 
''c't the rone of their repi'tt. 
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Recommendations4br-Lawi 

• Minnoi^tas l.uv '^cliooU will otter .i 
Ci)mprohcnM\'c airnculum th.ir prep;ires 
law scIhk' 1 >uiJont> to uiuler''raiKL 
kleiuitv anJ aJJrcs> iho causes aiul 
etteer> ot \aolenee .uul al^ise. 

• Minnesoia s law seiiools will Jesi^in .inJ 
otter internship opportiinHk s,\*xpeiienLes 
relarme to \ iolenee aivl .ihiise u<r all law 
schoi^l sUklents. 

• MinneM)ta> law NchooN will encouraiie anJ 
support ai least ».iv Kkuliv lUeinher who 
ha^ expertise in \ iolenee eJueatinn. 

• Law >ehool admissions ottieers will ask all 
pi^tential law "chool "Uklents u rhev ha\ e 
ever been on vieie».l ot or pleaded uuilt\' 
to a crime. 

• All applicants to the Bar will he required 
to disclose criminal conviction>. All 
practicing attornevs will he rej.|uirc\t to 
report criminal conviction> prior to 
license renewal. 

• Appropriate certitication hoar^.ls will create 
a specialization in law relative to crimes ot 
violence which rc\|uire^ >pecitic c\lucation. 

• Providers who produce “Bridge the Gap'’ 
programs tor recent law school graduates 
will include a sectkin tin vuilence and 
abuse issues. 

• The Higher Educatitm CA'nter Auainst 
Violence and Ahu>e t>r a similar tiruaniza- 
rion will prtivide restiurces ttir law* scluiol 
and ctmnnuinu le^al educatum taculiv. 
students tind atttirneys tii access inttirma- 
tion on violence and abuse issues. 

• The Continuim: Leual Eilucation Btiard 
wall expand their course apprtival criteria 
so that ctiurses/workshops a».ldresMnu 
violence and .ibiise educatu>n that relate to 

I he pratikL t-l l.iw aie i\kt'i:ni:evi hao^iwlti. 

• Minnesota’s providers tit ctmtinuinu lei^al 
educatum will sptinsor/prt)V kle nuue ».|iialuv 
prti^raius tm vuilence anv.1 abuse is>ues. 



Recommendations for Law 
Enforcement? 

• Law enttirceinent tacultv will be knowT 
edizeahle ahtiui current \ iolence issues and 
kntiw htwv tt) turn thet»rv intti practice. 

• The Peace t.'^tticer Standards and Trainini! 
(r.C").S.T.) Board will re\ iew current ctir- 
riculuin ohiecm es relatini: tti \ uilence and 
abuse tti determine it ihev are translating 
into ettecti\'e l.uv enftircement practice. 

• Minnestita s law entt^rcement schtiols will 
create t‘\penenual le.irnine t>ppt>rtunities 
in areas related to \ uilence and ibuse tov 
law entorcement students. 

• The PG^.S.T Btiard will det'ine “conduct 
unbectmiini: an otticer” which will include 
pattern" ph\sical. sexual ot enunitmal 
abuse t^r harassment. e\*en sluirt tit a 
criminal cim\ ictitm. 

• A ctimprehensi\e ctmtinuin^ educatum 
curriculum will he dcweltipeti tti address 
\'iolence and abuse is.sues. 

• The r.O.S.T. Btiard will centralize 
intonnatitin ahtiur vitilence and abuse 
training awiikible ttir licensed peace 
ottieers tiir ctinnnuin^ education credit. 
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Recommendations for- Nursing: 

• Kcv nurMHi’ .iEilino> on ot violence 

.inJ alni^c will lx* included .md intei;r,ircxl 
into eNi>iinu nurNinu ourcome^, U" 
.ipproprure lor the scope ot practice. 

• .All luirsinu Students will attend ^elt' 
.iw.ireness str.iteui:inu seminars addressing 
violence and abuse as pan ot their 
educ.ition.il curriculum. 

• The \<itional Council ot State Boards 
ot Nursine will he requested to include 

jiiestu-ns avldresvine \’iolence .iiivl .ihii^e 
in the Kth An.ilvsis Stud\* so thev could 
potenti.il Iv he included on the Natiotaal 
Bo.ird F'N.iiu. 

• The Minnesoi.i Nurses .Association 
iMN.A^ in coniunctu>n with other he.ilili 
associations will KThv tor the Leeislauire 
to create a st.itute that wimld mandate 
workplace en\ ironmenis th.it are tree 

o\ physic.il \’iolence and \’erhal .ihuse 
(similar to ^.VH.A staiadards). 

• In the Rules Rel.iiinu to the Miianesoi.i 
Board ot Nursing definitions and ahilities 
will iv made to include \aolence .ind abuse. 

• A statewide directory ot resources ot 
continuing education providers for health 
care professionals in the areas of violence 
and ahuse will he deveK'ped. 

• With regard to kev i^ursim: abilities 
tRecommend.ition - 1) coniinuim: 
education courses will address ethics. 

Mci.ii, Liiluir.il, ,u\d seMi.il ^‘iieniaiion 
sensitn itv. utilizing c.ise discussioi^ .ind 
practical clinical guidelines. 



8 



Recommendations4or-Medicine:— 

• Education on violence and ahuse will he a 
part ot e\ erv medical student s and resident 
phvsici.in“s cduc.ition. 

• The Bo.ird of Medic.il Practice and the 
Minnesia.i Medical Association will work 
with the state medical schools to infuse 
Issues ot niedic<il mrisprudence, including 
issues ot violence .ind .ihuse. into medical 
school curriculum. 

• The Minnesota Bo.ird ot Medical Practice 
will work with the Minnesota Me..iical 
Association in coni.ictim: the .Americ.in 
Medic^il .Association and the Federation 
ot Slate Me^.lic.il Bo.irds to uree the 
inclusion ot Items rekited to violence 
.ind abuse ir future standardized 
professional examin.uions. 

• The Minnc 'Ota Board ot Medical Practice 
will stronuh encouratje health profession^ 

.lis, employers .ind professional assixiations 
to create incentives tor all practitioners 

to take continuing education \’iolence 
prevention training. 

• All speci.iltv hoards will include \aolence 
and ahuse issues in their educational and 
testing requirements. 

Recommendations for 
Psychology: 

• Psvcholouy students at both the 
undergraduate and uradiiace levels will 
he ediw.ited on \n.)lence .ind ahuse issues 
through coursework and/or other Ic.irnine 
opportunities including practica, intern- 
ships, research opporruniries and 
independent study. 

• Each hiuher ediicanon institution in 
Minnesot.i will ensure rhe assessnienr of 
their psvelvolous i.Kiiltv’s e.xpertise on 
violence issues. 

• In ort^ler to he red i censed in rhe state ot 
Minnesot.i. a psychologist must have tour 
(4) hours of coniinuini: education on vio- 
lence and ahuse issues per renewal period. 

• Connnium: ediicanon courses on violence 
.md ahusv will he more diverse and .iccessi- 
hh* to ps\\ lioloentN .iroiind tin* st.ue. 




Recommendations for Social 
Wo rki 

• Social work at both the unJenjrad' 

uatc and uraJuaie k'\cb will be educated 
on violet^ce and abibe i»ue^ through 
course work and/or other learnini: opportU' 
nitie^ U'icKkIm^i! practica. intorn>hip>, 
research oj^portuiutie'^ and indefvndem 
>tudv. 

• The Mimu‘>ota Bi>ard ot Social Work will 
work to ensure that applicantN tor .i >ocial 
work liLen.se aie tested on knowkvlue ot 
violence .ind abuseMvlare».l issuer, including 
mandaiL\i reportiUL: laws. 

• In order to be redlLen^ed in the "late ot 
MinneM)i.i. a soeul wiirker imist have ten 
percent { 1C"«‘^ ot continuing L\lucarii)n 
units on vu)lence and abuse is>ue> per 
renewal period. 

• The Board ot Social Work will recognize 
service learning on vaidence-related is>ues 

• and allow continuim: education units to be 
used tor experiential learnine. 

• Continuinu education courses on violence 
and abuse will be ot hi^h quality, diverse 
and accessible to all social workers. 



Recommendations for Teacher 
Education: 

• Students enrolled in higher education 
teacher preparation programs will 

be required to rake a course on 
v iolence educMiion. 

• Service learning will be a part ot all teacher 
preparation programs with an einpha.sis 

oi^ prevention strategies tor violence 
,ind abuse. 

• The Bo.ird oi Teachini: will reu)ke the 
teaching l'cen>e ot an\ i».aLher who is 
physically, sexually or emotionally abusive 
or exhibits a repeated p.ittern ot harassing 
behavior, it all tornvs ot .ippropriate 
remediation h.ive tailed. 

• .Any teacher who w.is s^hoideJ outsuie ot 
Minnesota will not be licensed until they 
have attendei,! violence education training 
in Minnesota. 

• Ck^ntinuine education tor teachers wall be 
restructured into “content areas," one ot 
which will include violence education. 

• Minnesota schtiols will develop strategies 
to create a service learning model tor 
teachers that would pur Mii^ne.sota at 
the vanguard in violence prevention 
and comm unity huildinu. 
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Recommendations for School 
Administration; 

• Schooi Lklinini'^inHors will h.iw coursowork 
on violence ,inJ .ihuse ismiv" in ihvir 
cvluciition.il [^rcpar.irion. 

• Faculrv rc.ichim: m <hool .iJimnisinior 
proerjins will he knowk^lee.ihle .ihoiu 
.mJ prep.ire^.! lo le.ich \ iolen(.e ,iiul 

iihiiNe L I >iir^e''. 

• Rule'' ;iik1 ^t.itute" e‘H\TmnLZ pnncip.iU 
.inJ NiiperintenJenr" will Iv re\'iewej 
li- intihe VK'leiue .iiul .ihuse 

• The Sure Bourd ot Educ.irion will rev oke 
rhe license o\ anv school ajininisn jror 
wllo 1^ phvsKMllv. 'e\u:lll\ or elll* 'U* r..ill\ 
.ihuMve or who exhihits a repeated iMtiern 
ot h.irassini: behavior, it .ill tonus ot 
appropriate renukiiation h.iw taik\L 

• C'onrmiiini: eJucation prov ijers will otter 
hiuh ».|iialirv cour'^es on violence aiul abuse. 

• The Stare Board ot EJiicaiion. Board ot 
Teaching and schoi.d administrators will 
'Support the vlevek)pmenr ot a model tor 'Ser- 
vice learning as an ettcctive \ lolence prO' 
vention >trateuv tor students and teaehers. 

• School administrators will be requirei-i to 

take ten percent (lO^'o) ot their continmn^^ 
education credits in violence and abuse 
education and ten percent ot their 

continuing edue\uion credlt^ in ^.liversitv. 
including l''ut not limiteLi to race, culture 
and sexual orientation, per renewal perukl. 



Recommendations for Guidance 
Counseling; 

• Ettcctive violence education proL^ranimimz 
tor guidance coun^elors will include 
knowledge, skills and di positions on 
violence issues. 

• The Bo.itvl ot Teach intz will revoke both 
the teaching aikl counseling license ('t 
any yukiance counselor who is phy-sicallw 
sexuallv or emotionallv abusive or exhibits 
.1 repeated pattern ot harassint* behavior, 

It .ill tonn^ i>t appropri.ue reiiiedMiion 
have tailed. 

• Guidance counselors will have two 
liin».lu 1*1' rclaUvl lo \ u T nce edikaiio-ri 
in scliools: 

Thev will pro\ ivle developmental 
intervention and counsel imz 

They will provide violence education 
and prev'ention proizrammimz. 

• In order to maintain a license, uuidance 
counselors in rhe state ot Minnesota will 
attain twenty-tive \, 2 'i) hours ot continuinu 
education units in violence education and 
training per renewal period. 

• The Board ot Teachinu Rules regard! mz 
guidance counselors will he amended to 
include language that pertains to violence 
prevention and mtervention. 

• Ck^ntinuing e».lucation tor guidance c^uin' 
selors will include performing community' 
based violonee preveniion education. 
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The Minnesota 
Higher Education 
Center Against 
Violence and Abuse 



Mission 

The CJeiucr’s pnmnrv ini>'<ion to revi>e the 
preparation, licen>inu and continuing eJuca' 
non ot a wide ranue ot Minnesota protcsMoii' 
als on issues ot viedonce .ind abuse. 

Outcomes — 

When protessumals inter\ene thev will be 
more likelv to: 

• Pren'ide safety to victiins/survivtirs ot 
violence 

• Cutler a clear an^l c»,n'i''Oienr me^saec to 
both perpetrators and victims/survivors 
that \ iolence will not be tolerated 

• Alter svsteius so that thev respon»,! in 
a similar manner 

Purp os e afK t-Sc op e 

The Minnesota Higher Education Center 
Against Vitdence and Abuse works in 
cooperation with organizations statewide 
to develop higher education programs that 
prepare professionals to provide safety and 
services to victims of violence, hold perpetra- 
tors accountable tor their actions, and address 
the .'oot causes of violence. The Center 
serves as a resource to all Minnesota higher 
education institutions and to selected 
professional licensing agencies. 

The work of the Center is to pnMuote 
professional and general education about 
prevention, extent, causes an^l interventions 
for all types of violence. X'iolence is under- 
stood to include not only violent “street “ 
crimes, hut also domestic violence, rape, child 
abuse and neglect, abuse ot vulnerable adults, 
harassment based on gender, race c»r sexual 
orientation, hate/bias crimes. >exual 
e\[doiianun ot clients, .ind all v»ther 
forms ot violence, abuse and harassment. 



Activities 

Task Forces 

Task forces evaluated professions within the 
tollmving tour professional areas: law; educa- 
tion; health services; and human services. 

The focus was on training and licensure of 
lawyers, law entorccMuent officers, nurses, 
physicians, psychologist. . Micial workers, 
leachers. schtHd administrators and guidance 
counselors. Task K^rces assessed and recoin- 
r (ended changes in current pn'ifessitmal priv 
grams, licensing and .iccreditation standards 
relating to prtifessional responsibilities in 
addressing \ iolence. abuse and harassment. 
Plans and reeommendatit)ns ft'ir revising 
the preparatum, licensing and continuing 
education of pnifessionals will become the 
future work o\ the Center. The Center will 
assist all ot the professions in formulating the 
integration of rectimm ended training tor 
their members hv pro\-iding a list o\ trainers, 
curriculum and resources on all forms of 
violence, abuse and harassment. 

Clearinghouse 

The Center has developed an electronic 
Clearinghouse of information that can 
assist faculty and staff in developing higher 
education curricula on violence and abuse. 
ITie Clearinghouse supports professional 
education for wtuking with victims/survivoi*s 
and perpetrators. Information in the 
Clearinghouse is a\ ailahle to people in higher 
'.education statewide ami in^'ludes resources to 
a.ssist all Minnesota colleges, universities and 
caceer schools. The Clearinghouse showcases 
intormatiim developed or written by state and 
national experts on violence and harassment. 
Staff of the Center maintain existing 
entriC" .ukI input new inK»rm.uion .ind 
resources regularly. 




Conferences 

The Center will tacilitate and co's[\u\sor 
conferences on topics related to violence 
and aluise that are inmated hv itistitutions 
of higher education in colKihoration with 
community 'based Minnesota ore.ini:ations. 
Tl'ie Center will converge a statewide conter- 
ence tocused on "1 heher Education's Role in 
Ending \'iolence and Abuse/' This confer^ 
ence will feature academic, pn Sessional and 
community representatives and will hiehheht 
wavs in which higher educaritm can plav 
multiple roles in ending violence and abuse. 

Outreach 

Staff are committed to holding CJenter events 
and activities in various kK’ations throughout 
Minnesota. Regional meetings will be con- 
vened annually in order to provide access to 
and input from professionals in each rej'ion. 
Constituents in the state have access to the 
Center throuj'h electronic networking, a 
newsletter, a statewide roll free telephone 
and membership on various committees. 

Members of the Higher 
Education Center Against 
Violence and Abuse Advisory 
Board4n€kidei 

Marv' Albrecht 

'WN Coui/tion Ai,^ainsf Scxiuil Assault 
Wmcv Biele 

Considtam - \ ioicnce Prevention 
Nancy Bunnett 

MN Hij^her Education Sen ices 0//ice 

Juditli Canney 
\linnea/>t>/is Tcclmu\d ('ollay 

Barbara ('arson 
Mankato State L’nuersitv 

Melvm C'artcT 

St. Paul Polic'd Ddlkirtmcut 



Jeffrey E die son 
L*eiverMt% o) Xinmesuta 

Marti Erickson 
L. niversitv of Minnesota 

Susan Furstenbere 
L.’niversitv of .Minnesota 

Eng Her 

Hmont,^ Minnesota A.ssc^eiation 
Susan Lowe 

Minneapolis (Community Cidlej^e 
Mario ITada 

L’ni versify of Winnesoia - C/rookston 

jane Ranum 
MN Suite Senate 

Barbara Shank 
University of St. Thomas 

Matthea Little Smith 
MN Coalition fur Dattdred VV omen 

Debra Smith-McGee 
Medical Institute oj Minnesota 

Donald Streufert 

Center for Reducinfii Rural Violence 

Carol Sulliv an 
MN Department of Education 

Jamie Tiedemann 
Lkiiversity of Minnesota 

Marv Trippler 

U. S. Department o) Justice 

Paul Tschida 
[University of Minnesota 

Sheila ^X■ellstune 
Senator \\* WlstoneS C Yfice 



History of 
Init^tive 



T1k‘ Mmnoota State Lcm>larurc passed lee^- 
lation in directir.L' tlu’ llieher Hdiicanon 
( ^oordinaiii^ii Iv^ai J (now (he l lieher 
['!dfuc;aiun Serv ices i.'^ttii.e) lo survev rccem 
college graduates m ilie >rate .ind evalu.ue 
tlu‘ tulequaLV ot ilie prole^^u^nal e».lucanon 
thev had leceiVL-d ai\>ui vinlence and ahusf. 
In helTuaiv die Inventory o\ Posr> 
Secotviarv C\uirses on X'lokaKe and Al^us<.- ‘ 
was puhh^hed hv the l lieher KvUicanon 
( ‘oordinai me Board. A ra>k force or hu^her 
'' educ.irioi^ an^l licen"ine l^urd representative^ 
revu‘\ved the survey results as \\\ W a> an 
inventory ot current courses oti violeticc and 
alnise. Thctr rccotiitnet^dattoti to ilic Stare 
Legislature, tound in the Report ot tlu’ Fa'^k 
R^ree oi^ Prote»s|(.nal F.vl neat iota a hour 
\*iolence ai^i Ahu ^e, ' " was to estaldish a 
Hiuher Lducatioi^ L.!enter /\uain>t \'iolence 
ai^d Alui>e. 



The Leeislauire recoi^nized the critical role of 
[uofe>s'onal education in preparing eraduato 
ro he part of the state s >tratcL;v to reduce viO' 
lence. abuse, and hara^^lnent hy supportine 
the ta>k force s rectMnmenJanon. Le‘^i>lation 
and tundine to esrahlish rhe Higher 
Education Center Auiainst Violence and 
Abuse was part ot the \tinne>ota 

C^mnihus ('rime hill. 



Following the establishment oi the Center 
in nikh a plan was developed and 
implemented to systematically review 
nine protession> tor adequacy of violence 
prevention education and to determine it 
student> were adc\juaiely prepared tor their 
}''rote>sional work as it pertained to vuilence- 
relate»,l issues. 



Over a mx month period in 19^)5 the Higher 
hAlucation CT-nter .•\uain>t \ iolence and 
\biise «,onvenevi tour Ta^k Ft'rces: Law; 
Education; Health Services; and Human 
Servke>. These task torce> were the culmina- 
turn ot a three year effort by the Hieher 
Evlucation ( .'oordinatmL; Board to ;iseertain 
the level of prep;iration students in 
Minnesota's hieher education system received 
on violence prevention educatu>n and train' 
in^. Once it was determined that student 
preparation in Minnesota higher education 
institutions is limited in the area ot violence 
prevention education and training, each task 
force devoted considerable time and attention 
to the development ot recommendatums for 
revisions in student preparation, licensing and 
continuing education. 

This report pr».n’ides an overview ot the 
work of the Task Forces, beginning with the 
(diarge and ending with Recommendations 
tor (Change. 




f /i,' » !»• '. '’-'M 1 .1*' 'f'MiMi .1 'JMfh. 

/ Ik'/u-T 1 Jin SOWv. ' 'Hu «■ 



P'v ■*: i.iM *\ r/u- Minncmt.i 
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Charge 



The T.isk h»rLON were clurue<.l with: 

• Reviewing 

• ReviMiv^ 

• Ret oinmeiklmu 



W^eiu'e eJuLMtioi'i in nine prufeNNional 
hu^her ediK.itu»n pnxjr.un^: 

• L.tw 

• Law Entoreeinent 

• NiirMiva 

• Medicine 

• P''Vclvdnta\ 

• Social Work 

• Teacher KJucarion 

• Schi'ol .■\vlinini>ir.irii'n 

• Cjitulance i^'oiin^elinu 



The Hu^her Education Center A^aainst 
Whence and A hi we antieipatos that whet 
protessunvtls are adequate Iv prepared to 
intervene thev will he more likely to: 

• Pro\'ide .satety to \ icttms/Nur\*ivt^rs 
1)1 vudence 

• Otter a clear and conNi.stent message 

to both perpetratotN aikl victims/survivor.s 
that violence will tiot he tolerated 

• Alter systems ^o that they respond in a 
similar manner 

It is with this thought in mind that the 
spirit ot the Tisk Force work was establishe*! 
and sustained. 



Task Force memhers examined: 

• Preparation (Curriculum) 

• Licensing (Rules and Regulations) 

• Continuing Education (Trainin^a 
and W\)rkshops) 

and de\‘eloped an inter\ ention strategy in 
the form of recommendations and st rate 141 es 
for implementation. 



o 

ERIC 
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Task Force 
Work 



T!k* 1 IiuIht hvlik.itK'ii B«i;ird 

».ondiKtcd i1k‘ initul -iir\ov (»t roconi 
Niimu‘MUti ci'llcuo <:r;uluatc>, Rocciu 
C iraduaips Sur\'cv <>t ProtesMonal EJucatioii 
ah(Hit W^lciH'c anJ AIminq: lU'Nult-^ anJ 
Tcchi’iical Report .'^ to Jetormmo tlio <kk\iiu\' 
cv ot prcparatioi’i ihcv rct'civoil on \aolonco 
ls^uo^ tScc Appendix A). TiHe 1 illu>traie> 
(he need tor education on \-udence i''"ue>. 



Table 1 

Survey of Recent Graduates 



Profession 


Survey responses 


Percent saying their professional 
work required them to have 
an understanding of violence, 
abuse and harassment 


Law 


136 


80 


Law Enforcement 


150 


93 


Nursing 


187 


77 


Medicine 


102 


86 


Psychology 


67 


100 


Social Work 


S2 


98 


Teacher Education 


287 


86 


School Administration** 


56 


98 


Guidance Counseling** 




j >u' I -'rniiKri ’i .'••'M v.m f, ..'Manuj fi -n ;n* 

^ .i’MU*T ii»j Suru*N Kocan A 



rht'M' tu-u* KtiiuNt’ ihc\ hau* Mnall 
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0\’» r \\\wc huiulrcd titiv i ^50^ [^orsons woro 
luv.tin.uod tor the tour Task h'orees. which 
wore oruamzeJ In- professional attiliaiion 

• Law Task Force 

Law 

Law Entorcemenr 

• Fiealth Ser\ues Task Force 

Nursme 

Medicine 

• Human Ser\ ices^Task F\>rcc 

Psvcliol^ »j;\ 

Social Work 

• HducatuMi Ta^k F\>rce 

Teacher hducaiion 

School AdministraruMi 
C uiidance C^uinsehnij 

Each Task Force was compi^sed of hiuher 
education tacultv* pracnriiMiers. students, 
representatives from community oruaniza- 
tions, licensini: agencies, and citizen 
representatives. An effort was made to 
include a diverse t;roup of people on 
each Task Force. Table 2 indicates j^ender, 
j^eotjiraphic and racial/erhnic di\ersirv 




1 



Table 2 

Task Force Member Representation 



Task Force 


Male 


Female 


V. •. 'T’O’' 

Greater 

Minnesota 


; 4 

' 's! T 

Persons 
of Color 


1 Total 
Members 


Law 


S(44'’.>^ 


10(56"..1 


7( 

i 


4(22"..) 

1 


IS 


Health Services 


5(2 't'V) 


16(7(S'\,) 


4(19%) 


2(5%) 


21 


Human Services 




16(7(V\.) 


4(17"'..) 


8(55%) 


24 


Education 


6(2fV^d 


17(74'V) 


^)( W";,) 


4(17"..) 




Totals 


27(5r\,^ 


5‘)((i0";,) 


24(2.V’,.) 


18(21"..) 


S6 
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BEST COPY AVAILABLE 



MemlxTS were nUo selected to represent a 
diverse rarme of oruaniiations as indicated by 
the Task Force member list that follows ^See 
Appendix B tor «i list ot t.isk force members 
by task force): 


Kathy C'arr 

Bemidji State L‘niversit> 

Cnmmal Justice Student 

Millie C^isper>en 

Hennepin C^amtv Medical Ceriter 


Task Force Members 
Jerr\* Abbott 
Bemidji Area Schi)ols 


Bonnie Clairmont 

Sexual Offense Services of Ramsey County 


Jim Am hue hi 

M(;mson S/icriJ/ s /X/uimiicm 


Michael Cline 
Ktimsex Family i^Fysicunis 


Larry Andersim 
( *7u‘i‘crsit\ nf Minncvjf.i Pnlicc 


Pe^ Corneille 

-Minne.snai Board of Law Examiners 


Stephanie Anderson 

Lnii’crsity nf Minnesota - StiuLnu 


Richard Crawtoal 

Minnesotti Department of Corrections 


William Anderson 
Minnesota Board of St>cial \X\>rk 


Pat Cretilli 

Mankiito State Lniiersity 


Richard Auld 

Board of Medical Practice 


Mike Cromett 

William Mitchell ColLf^e of Law 


Roberta Ballot 

L^nirersitN of Minnesota Hospital and Clinic 


Laurie Desiderate 
BemHii Sane L'niversity 


Jan Bilden 

Grand Rapids Public Sthuols 


George Droiibie 

Minnesota De/\irt7nent of Education 


Lee Bird 

St. Cltjiid State University 


Pam Elliint 
Abbott and Associates 


John Blanch 

St. Cloud State L niicrsitv 


Adella Espelien 
Mmne.si)ta Nurses Associate m 


Gaylia Borror 
V^'inoTui State LSiiver.sity 


Patricia Frazier 
L niversitx of Minnesuta 


Don Bradel 
Bemidji Sane L’mversity 


Lou Fuller 

Minnesota Departrnent of Health 


Mary Brandi 

Minnesota Ct edition Ai^ainst Sexual Assault 


Lila (.}eorge 
Remid/i Suite ( ‘niier.Miv 


Willie Bridges 

! fennepm t A;: nu", S ( 


A1 Hollowav 

-M. Jel C;;;v.s l\mu!\ / \ ; J. pm, nt Ccntc'- 
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J.in Leslie Holt: 

Col(c\v o/Mt. Be?ieJia 

Eileen 1 Uiclon 

\linne.S(Ua Coti/ition /or Baitereti W omen 
Ann II'" 

W'll/iom Mne/iL’// o / 1 mu ' Sen Jem 

BnrKir.i E 0 . Johnson 
Minnesota Board of Nursing 

Flohert.i Jones 

Hennepin C'ountv Attoniev’s C')/jfiee 

M.iry Nell K.iiser 
St. Paul Pnhlic Schools 

Vivian Klauher 

N'ormantLi/e CJnnmunitv C^cJle^je 

Kian' Kav Klein 
Bens/ioo/ & Klein, P.A. 

Judith Knutson 
Co/iej^e 0/ St. BencJict 

Trudy Kunkcl 

Mankato Department of Public Safety 

Julie Landsman 
Mmneti/)o/is Public Schools 

John Laux/Pej^ Strand 

Peace Officer Standards and Training Board 

Jean Leicester 
Winona State L’nit ersity 

1 larvev Linder 

Minne.sota Board of P.s\e/ioioifv 

Steve Loren: 

Kan^^^e Tee/miea/ ('ol/ejije 

William McGee 

/■(ennepin Gountv Attorney's ( )//iee 



Michael McGr.me 

Wilder immunity Assistance /Vo^am 

Tim McGuire 
Family Service. Inc. 

Gicneva Middleton 
NonnancLde Cdanmunity C^l|le,^Je 

Jeanette Mileiroin 
Walk'In CounselintT Center 

Mindy Mirnick 

L’ptoivn Menud Healt/i Center 

Ed Nadolnv 
WooJkmJ Center 

Darcia Narveie: 

L niversity of Wmnesoca 

Willie Nesbit 

Lakewood Community Collcfre 

Maurice N ins. Jr. 

Save Our Sons, Inc. 

Nadya Parker 

L'niversity of XUnnesota ' Doctoral Student 
Michele Peterson 

Unii’ersity of Minnesota - Medical Student 

Margaret Dexheimer P Karris 
L niversity 0/ Minnesota - Doctoral Student 

David Power 
University of Minnesota 

Mary Nell Preisler 
Prii'ate Practice ' Mediator- 

Pat Prin:evalle 
Alexandra House 

Michelle Prott 

St. Cdoud State I 'niversity ' Ciraduate SfUilent 
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El.MiK’ I'roin 

Min]]c‘>'.»ra BfJtirJ (»f Ti\k‘/uu^ 


Bo Thao 

1 finont^ Voiith Assockuiou 


Rcncc R.ui. 

[ '»/ Si. T/if>TTiu> ■ ^ iViuiuiUL' SihJlIU 


Renee \'an (.jorp 
Fridley PiiWlc Se/uiol.s 


Sh<irori luce 

MetrnpHld.m Siatc (. ‘)mvr.sit> 


Mark S. \ ukehch 
Minne.sota Metiical .A.ss< ;citulun 


Nanev Rie^tcnheru 

Minne.s(Jiti Dc/>tirfTnem of Eclucdtion 


Ike Welborn 
Ramsey Actlun Pro^t^ains 


K<iren l\i"t.ui 
L )mvrsti> f)/ Sr. T/it^ina.s 


DenRo Wilder 

Assi^'itition ol MInnesena Women P.s\cho(o^i^sts 


LUiul RiwT" 
Minne.M'M 


Oliver Williams 
L niver.sity (j/ MlnnesotLi 


Mark Schmitz 

St- Cli Jitti Sfiite L imvrsit\ - Ciniduafe StitJcTU 


Cindy Wold 

L'nlvcrsity of Minne.sina - Student 


Jane Sc lull: 

Minnctipolii Public Schools 


Beth Zemsky 
University of Minnesota 


Nancy Schwart: 
Dunu'(^0(:K’ /n.sfttutc 


Three meetings were conducted before this 
report was written and disseminated. Each 
Task Force met for two days in April, one day 


Joanne Seaheru 
WhnuinK’mJ 


in June, and one day in September. The tirst 
meeting was an overnight retreat to give 
mcmbeis the opportunitv to get to know each 


Barbara Shank 
L’nivcrsity o/St. T/iojnas 


other .Is well as to provide them with a solid 
understanding ot their charge. 


Marjory Sln^her 
Sc.xu^il Services 


Task Force members studied the two 
reports disseminated by the Higher EducatUm 
Coordinating Board and the Rules and 


Susan Smith 'Gunmen 
L'niverMtv of St. Thoimt.s 


Statutes go\ erning the related licensing 
agencies. Task Force members were also 
asked to examine current information on 


Kate Stetten^' 

Bemltiil Suite L'niversitv 


cv)ur>ework. liceuMiig and continuing 
education and to determine it students were 
adequatelv prepared in the professional areas 


Sonya Steven 

Henne/>m C.ountv Attornev s C Office 


they were assigned (eg: The Law Task Fierce 
studied intnrmation from Law schools and 
Law Enforcement programs). 



Judv TclVcst 

(AV' C \»mmunit\ C ^MTa tn^ns 



T.ihlc > pro\ klcs .m o\\t\ k\v o\ rlu’ 
airriaihim ,md v.ontmmni» 
oJucimon rcquia’inciU'' tor rlu* mnc 
protcssion> stiulicJ in rhis report. 



Table 3 

Overview of ProfcNsions 



Profession 


Number of 
Programs 
In State 


Licensing Agency 




Law 


5 


Admitted to practice by MN 
Supreme C^^ourt upon recommen- 
dation of Board of Law Examiners 




Law Enforcement 


15 


Board of Peace Officer Standards 
and Training 




Nursing 


21 (RN) 
24 (LPN) 


Board of Nursing 




Medicine 


3 


Board of Medical Practice 




» 

Psychology 


11 


Board of Psychology 




Social Work 


14 undergr;Klu,ue 
4 graduate 


Board of Social Work (Exempt: 
city, county, .state employees) 




Teacher Education 


26 


Board of Teaching 




School Administration 


6 


State Board of Education 




Guidance Counseling 


6 


Board of Teaching 





A workmi^ Jetimiion ot violence w.is yiven 
to Task Force inemFers before be^innin^ their 
work. The Minnesota Violence Pre\*etuu)n 
Adviso r y Task Force Report of lanuarv 
defines violence as: 

Weirds aovl actions th<it hurt people. 

\ 'loleiH c !'• die ibii'-nv < 'r uniii'-t exen ne 
ot power, innmidiitu'n, harassment, 



and/or the threatened or actual use 
of force which results in or has a high 
likelihood of causing hurt, fear, injures 
suffering, or death. 

Each Task Force approached this definition in 
i\ different wav; .some modified the definition 
while others simplv reteirc\l to it periodic.ilK 
throughout their work. 
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Curriculum 


Continuing Education 


i 


• Each law school has broad discretion 

• No specific rev|uiremenis tor violence and abuse curriculum 


45 hours every three years 




• Nature of violence and abuse and workinu with victims/ottenders 
are integral parts ot curriculum 


48 hours every three years 


j 


• Rules define tuitcomes 

• No specific requirements tor violence and abuse outcomes 


24 hours ' RN 

12 hours ' LPN every two years 


j 


• Established by degree or training program 

• Driven by national resting requirements 

• No specific requirements for violence and abuse curriculum 


75 hours everv^ three years 


1 

1 


• Curriculum requirements determined by faculty 

• Programs do not have to he approved by Board of Psychology 

• No specific requirements tor violence and abuse curriculum 


40 hours during preceding renewal period 


= 


• Oppression, discrimination, cultural and social diversity are required 

• No specific requirements tor violence and abuse curriculum 


^0 hours per biennial license renewal 


: 


• Rules establish skills and knowledge that must be taught 

• No specitic requirements tor violence and abuse curriculum 


125 clock hours every tive years 


1 

1 


• No specific requirements for violence and abuse curriculum 


125 clock hours every five years 




• No specific requirements fi^r violence and abuse curriculum 


125 clock hours every tivc years 



I 



I 



I 



I 
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Violence, tor the purpose of the Hieher 
Education CJenter Against Violence and 
Abuse, IS understood to include not only 
violent “street" crimes, hut also domestic vio- 
lence, rape, child .ihuse and neelect, abuse of 
vulnerable adults, harassment based on yen^ 
der, race, sexual orientation, hate/bias crimes, 

^^. \u.ll v. \pK 'iiai iv >n V 't ».lienis, aiiv.1 all other i n,' vMtM/uot' ..nos 

forms ot vudence, abuse and harassment. Mnuu’snfa I VfMinmcm <>t EuNic Nukiv. 
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Introduction to 
Recommendations 



T1k“ tour t.}sk tone ‘:^oup^ c.wU appro.ichcJ 
tUcir chariic in a Jiltorcnt uav. liowovor, all 
Jcvolopt\l recommendation" that in\‘olve 
hiLzher education ln^tlrutlon^, hcensinii 
.u^enciC" and continuing education pro\*ider". 
li'i addition, "oine recommciKl.ition" include 
"tatement" to<.u"ed on the Minne"Ota 
St<ire Leei"lature a" uell a" prote>>ional 
a>NOCiatKMi"/oreani:ation". 



The nine mdn'klual reports each tocu> 

on a "peulic proK^sion and inclu^.le: 

• An introduction hv a ta^k torce meinher 
from that particular prote""ion 

• A li"i ot reconiinendaiion" tor each 
ot the three area" explored: 

Preparation 

Licensing 

Continuint: Education 

• A r.uionale tor each recommendation 

• A stratej^v or ^tratetzic" tor each 
recommendation 



fattV'"iN re(.ominendations uere made, 
although no 1i\e».l numher u as expected. 

The numher ot recommendations is based 
on task torce members' perceptumsot the 
nec(.ls ot their "pecitic held. Table 4 illustrates 
the total number ot recommendations per 
prote""ion and in u hich area the recominen 
•dations were made. Recommendations made 
in Preparation will be ot interest to hmher 
education institution". Recommendations 
made in Licensme and Continuing Education 
will be ot intere"i to Ikensini^ Kurds and 
protessional a""ociation". 



V'l 




Table 4 

Task Force Recommendations 









’> 


# ' • 


Profession 


Preparation 


. Licensing 


Continuing 

Education 


S', 

X Total 


Law 


4 


■) 


4 


10 


Law Enforcement 




I 


*> 


6 


Nursing 




3 




i 


Medicine 


T 


I 


1 


5 


Psychology 


- 


l 


\ 


4 


Social Work 


1 


T 


7 


5 


Teacher Education 






2 


6 . 


School Administration 


1 


■» 


3 


7 


Guidance Counseling 




4 


1 


h 


Totals 


I9 


i IS 




5o 
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Recomrnendatiqns 
: ~ for Change 



E merging -Themes 

''ovcr;il LiiiiL.ii ihciiK-^ imktlh J 

protcs''ion‘' Aw\ i^'rcc>: 

• All >Ukkni> in lliulicr 

HJuc.uion rrour.ims m ihc nmc pii'to»ion> 
>UlJlCil ‘'luHiki h.l\ C \ U'lclKC CvluCUU'n 

^ urnailum in rhcir ncU » >1 s!iiJ\. 

• \‘iolcncc i\hiL'.uii>n vIiitkuIihu sivuLl I'c 
r.iuulu in .in intorJi-ciplin.irv i.i-hion. 

• hncultv member'' le.iebuvj \ ioLnee exlue;i' 
rioi'i eurneulum ^hi’ukl be know kvleeable 
m ihe K'pk .iik.i. 

• \ !eniUs'^niA i\i'r^ .lOvl I'ttenJers "h^uikl 
be m\ iievl lo p.irtuip.ue in the vk'li\er\ 

.’I eiiiTk iilnm i" 'pe.ikers, p.inel 
member" .iikl ei*mimmit\ revuiree". 

• All proie""i^'ii" "iii‘Uivi ii.ue ,i piMiw^'i 
tiir Jc.ilinu wirb iikli\ kKul" w ithin rbe 
prote>>ion wUo «ire exhibuinu \ iolent. 

,ibuM\ e or b.irii^Mnu beh.u u'r up ro .inJ 
mcKklmu been"e ie\ik Kion. 

• CJuluir.il amipetenev impLirtunt tor 
"tuJent" uui pruetttumer>» purtieukiriv 
ii> it rekites to \ iolence pre\‘cntion 
.ind inter\ention. 

• Hmber educ.uion proi^iam^ in the nine 
proto<Mon" >tudied m tnis report should 
have pre-admi^Mon <tandards/eriteria that 
determine it .i p<itential student is .it risk 
tor \ tolenr. abu"i\e or h.ira<"iiie beha\ tor. 
The purpose is not to exeUkle these null' 
viduals tnmi education but to identitv stu- 
dents in need ot .idditional inter\ ennon. 

• Ser\ iee le.irnine* dunne uhieh students 
participate in commiinitv st^Tx ice ettv'irts 
to address issues relating tii \ iolence and 
.ibuse. i" an impiirt.int eLlucation.il str.iteev 
and "houkl be iimised inio tiie e.uiMssulmu 
ot .ill hieher educ.ition programs. 



These oiiie.il theme" helped "Ct the philo- 
soph KM 1 tr.miework Um- the de\'elopment ot 
the recomiuend.it Kuis .ind applv to all t^ine 
protessioiis sruJte>l m this report. :r'ome ot ihe 
protessums mcKu.led these ueneral themes m 
their recommeikiations and others telt that a 
"i.ilement in their introduction would help 
sei the tone I't their report. 

Two Final Points: 

hirst, the re.uler shiuikl know that task force 
members "miceled with w. -rd usaee when 
Llesienme their recvmimeiulations. Althouuh 
“shoukl" m.u h.i\ e been nuire .tppropriare as 
.1 direct! \e tor makine recannmendations. 

“wall" w.is chosen to .irricukite that these 
I .comiiK lulai k I'l" .Ilk .opirai lop.al in n.iture. 
W'e implore the rc\kler noi to ignore the 
content ot t’he recommendations simply 
because ot the word "will". Wo do n^n have 
.1 mand.ite. nor Jo we w ish to ottend anvi>ne. 
We simply tell strongly about our charyc- 

Sccond. the list of "stratemes" followine each 
recommendation is certamK' not exhaustive. 
We encourage the reader to develop and 
desI^n additional srra levies, if necessary, to 
assure that the reemumenJations are imple- 
mented. In .kldition. the reader is encouraged 
lo re\‘iew the Executive Summary tor a list of 
.ill at'* ikkoimucaulai u*us. in.inv ot which .ire 
pertinent to all pn^tes>ions sUKlicd. 
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Introduction 

In mcctmi: irs charge ro pro\ cnr and 
r».“'pond ro \ iolonce through the cducarion 
ot protcsNionals who arc likelv ro work with 
\’icmuNNurvivor> and ottonders, rho Higher 
Bducarroi'i C'cnror A^amsr \ ioloncc and 
Ahuso appropnarelv tociised the arrenrion 
ot one ot itN task toree^ on the training and 
education ot law\ers. 



L.uvvers are corded ^ratu^ and power 
rluoiich rheir admission to the bar. Tlicv 
make a Mi^mticanr iiupacr on ^ocietv ihroueh 
their acnoiiN as attorne\s and ciliren^. E\ en 
in rhe tace * >t conremporarv vlisilliisioninenr 
o\er rhe lustice svstem and its faults, thev 
are looked upon ro estahli>l'i and uphold 
rhe a>pirational, ethical more^ of our society 
as "ministers ot justice." 

While such a perspectn e on lawverin^ 
may well seem archaic to some, it is in fact 
reflected in the view ot lawyers incorporated 
into the preamble to The Minnesota Rules 
ot Professional t^induct tor Lawyers, 
which states: 

A lawyer is. ..a public citizen having 
special responsibility tor the quality 
of justice. ..As a member of a learned 
profession, a lawver should culm'are 
knowledge ot the law beyond its use 
tor clients, employ that knowledue 
in reform of rhe law, and work to 
strenuthen leyal education. 



Thus, i.iwvers play a critical role in 
shaping our culture s direction. They can 
be siunificant actors in working toward 
<1 less \ iolent society. 

The Law Task Force re\ iewed siiryeys ot 
recent law eraduares by rhe Higher Education 
C'oordinarine Board and also reviewed course 
otterines troin Minnesota law schools. Both 
reflected the same pattern: intet’rated training 
<is to issues of violence and abuse identifica- 
non and pre\ ention in Nienificanrlv lacking in 
current law school and continuinj^ education 
curricula. While .icknowledeine the need tor 
specific law -related course content in those 
venues, the Law Tisk Force nonetheless 
Ntronulv endorses specific training that 
will better enable lawyers— throutihout 
all aspects ot their professional life-to 
understand, identify and address the 
causes of yiolence and abuse. 



Sonya Stc\’en, Attorney 
Law Task Farce Member 
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P re par^tion 

Recommendation # I : 

MinneM>t.r> Kiw will oltcr .1 comprc- 

hcnsi\o airnailuin th.it pro|Mro" l.iw school 
NtiidcntN to undorNt.invl, i».lonntv .ind .ukIrcNN 
the c.ui>e> and ctteetN ot violence and ahu^e. 

R.irionale; 

Ei^htv percent t recent law school 

^^aduare^ responding to the Mu:her HvliKaiion 
Coordin.itmu Bo.ird survev stated their work 
ha> requiiwl them tv iinvleisiaiul i-sues rel .Uevl 
to violence .iiul ahioe tSee Appendix A). 

Strategies: 

Law school curriculum on \ iolence an».l .ihuse 
lssue^ulll iiKtiuie; 

• Understanding:: 

The dynamics ot violence and ahu>e 

The detinicion> ot \ iolence. ahu>e. 
harassment, etc. 

Substance ahiise as it relatc'i to \’iolence 
and abuse 

The ettects and imp.ict ot \ iolence 

• Idenciticacion; 

Types ot violence (ex: child abuse, 
battering, harassment, etc.) 

Forms ot \‘iolence (ex; physicaL 
p'ivcholo'^ical. emotional, etc.) 

Coping and stress responses to \aolence 

• Prevention: 

Resources tor victim''/sur\’i\’ors 

Contlict resolution, mediation, 
arbitration and their limits in 
dealing with issues ot violence 
and abuse 



Recommendation #2: 

Minnesota s law schooU will design and 
otter internship o| , )rtunit les/experiences 
relatinu to \ iolence and abuse lor all law 
school suidetus. 

Rationale: 

Internships in organizations that work with 
\'ictims/siir\’i\ ors and perpetruors ot violent 
crime will enhance the skills component ot 
curriculum that is nor currentlv tmind in 
existing coiifsewi >rk. 

Strateuies: 

• Law Schools will re.juire service learniru: 
experience tor all law students. 

• Law schouh will tvMiu [Mitnerslups 
w’irh communirv t'reanizations and 
protessional associations to create 
internship opportunities. 

Recommendation #3: 

Minnesota's law .schools will encourage and 
support at least one t'aculrv member who has 
expertise in \ iolence education. 

Rationale: 

Identifying and designating one or more 
faculty memher(s) with the knowledge base 
and understandinu ot violence issues would 
provule resources at eavti law schotd. 

Strategies: 

• Identify and designate one or more faculty 
memher(s) to prinade leadership on 
\'iolence issues at each law school. 

• Provide faculty memher(s) with funds 
to t.ike coiuinuing legal education and 
professional development in this area. 

• .Auilivuize LKullv iiiemlvr(s) to: 

Act as guest lecturer in l.uv schexd classes 

Provide tacLiltv development 
opportuntties 

Intusc violence education into 
1. iirriculum 

haKour.ige writing and scholarship in 
the aiea ot \ i. 'leiu e and .ihuse 



Recommendation #4: 

Law school a»wliuisNU>nN otticcr> will .isk all 
porcnnal law ^chool ^^lKlcnc^ it thev ha\*c 
o\’cT boL’n com icccd ot or (dearie J euilry 
to a crime. 

Rationale: 

Standai\ls tor a^.lIUl^^lon to l.iw Nchool ^hollKl 
he hieh. A^kini: about criininai b.ickerounvl ,it 
this >ta‘ze W(HiL 1 re in tore e the cxpecracion 
that alcorne\'' will be held to the hiehe^t 
>ianvlarvb. 

Sfratceic>: 

• Pe>ien an».l ina>rporarc .1 qiic>rion on law 
>chiH)l .I'pplication that in».piire> about past 

riminal hi>torv. 

• PcMun admis''ion'^ >tandards aiivl pro\-ule 
apprL)priate career cou^^ellnu tor potential 
''tudents who ha\ e been com icteJ ot' a 

\ iolenc crime. 

Licensing 

Recommendation # 1 : 

All applicants to the Bar will be required to 
disclo.se criminal convictions. All pr.icticiriL! 
attorneys will he required ti) report cramnal 
convictions prior to license renewal. 

Rationale: 

Attorneys are percen ed a^ communitv lead' 
ers, dedicated to uphoUlimi the law, and as 
Mich, should he worthy ot holding a licence. 

Strategic"': 

• The Board ot Law Examiners will 
desiyn a question lUi the license renewal 
application that would inquire abmit 
cninmal conviction>. 

• .Aiiorncvs will he manvkiicvl tv> re[\»rt am 
criminal con\actions since prior renewal to 
the Brote^sional ResporiNihiliiies Board. 

• Appropriate sanctions will result tor t.iilure 
CO report and/or for intentional misreprc' 
sentatioii about .1 crimm.il con\'iction. 

• The Professional Responsibilities Board will 
consider the information .ind inq\Kt ot 

t on\ iction upi >n the titnes> i» 5 |mac tu e. 



Recommendation #2: 

Appropriate certiticanon boards will create 
a spechiliMtion in l.iw relam'e to crimes ot 
\ iolencc which rc».iuircs specific education 

Ration. lie: 

\'iolencc in our socictv is csc.il.it me- C'rc.ume 
a specialization in this .irc.i would: a ire citi- 
zens ot airorncv compcccncv; pro\‘ide support 
tor .irtorne\s interesrc(.i in this issue; recoenize 
the importance ot violence issue.s in the study 
ot law; aiul pro\ uleoihcr artorne\s wnh 
colleaeues th.iv ,ire resources. 

Strateeies: 

• The Lceal C !erntication Bo.ird will torin 
.1 committee to design and develop a 
specialization in this area similar to 
other current recognized specializations. 

• Minnesota's l.iw schools will develop .ind 
design curricul.i on violence issues so law 
school >tudcnrs could specialize in this area. 

Continuing-Education 

Recommendation #1: 

Providers who produce “Bridge the Gap" 
programs for recent law schi.)ol graduates 
w'ill include a section on violence and 
tihuse issues. 

R.inonale: 

Although not mandatorv. many attornev- 
.ittend this course. Including a section on 
\'iolence and abuse would give new attorneys 
one more opportunity to gain knowledge 
in this area. 

Strategies: 

• Contact Nhnncsor.i continuing legal 
cvluc.ition curriculum pl.inncrs and request 
that a sectum addressing violence and 
.ihuse be .idded to the curriculum. 

• Connie r other continuing legal education 
providers such .is Minnesota Women 
L.uvvct'' and MILE, and recfuesc the ''.ime 
lor their relev. mt programs. 



Recommendation #2: 

The I licher Hduc.ition C 'enror .Ac;un>r 
Violence .nut AbuNO or a ^inular oio.im:.mon 
will pro\ idc rc^ourcc^ tor l.\w >chool *u\d 
e ol'll ll'llimc U’C.ll cdlKMllon l.lCullW ''Uklei\!> 
.inJ attornev> to .icco^ intormation on 
\’U)leiKc aivl alnho 

R.iriiMialc: 

A siiv^lc center that would .ict .b .1 
clearimihiHi>e tor taculty, students and 
attorne\> would provide e,i>v acee^^ an».l 
up'ro'dato intonuarion on \'iolence i^Mies. 

Strarecie>: 

• MinneMa.i’'' law >chool> and prote>sion.il 
leual oriiani:ation> will contract wirh the 
lliilher t».lucaiion C.A*nter Auain>r Violence 
and Ahu^e or .mother center to ['*ro\’ide 
intormation .mJ as>i>tance t<.i tacultw 
>tudont^ and practicinii attorneys. 

• The professional leual associations, law 
firms, law schot)ls, and foundations will 
provide tiindinu and encourage support 
hir such a center. 



Recommendatitm #3: 

The C.'ontimiine Leual Education Bc)ard will 
expand their course approval criteria so that 
courses/workshops addressing violence .ind 
.ihuse education that relate to the pr.ictice 
of law are recoi:ni:od for credit. 

Rationale: 

(Current credit .ipprowil criteria may exclude 
violence and .ihuse curricula. Expandint: 
criteria would allow for more continuini» 
k’ual education cre».lit .iiound violence i»iies. 

Strateizv: 

The Camtinuinu l.eual Education l^oard will 
re\’iew and expand criteria to incluele traininu 
related to \'iolence aiul abuse issues. 

Recommendation #4: 

Minnesota’s pnwiders of continuing loj^al 
education will sponsor/pro\’ide more qu.ilitv 
programs on \’iolence and abuse issues. 

Rationale: 

Attornevs ha\’o recognized a shortage of 
quality workshops/courses on violence issues 
available to attend. 

Strategy: 

The CVintinuim: Leual Education Btiard will 
contact connnuini^ local education providers 
and request that they make an effort to pro- 
vide quality procrams in the area of violence 
and abuse and to make certain that programs 
are current and taught by competent, 
experienced persons. 
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I n troductkm 

The Higher Educatum Center Against 
Violence and Abuse describes ifbelt in part, 
as work mu with oruanizatums to develop 
hiuher education pn'jurams that prepare 
protesMonals to provide safety and services 
to victims/survivors of violence, hold 
peq^etrators accountable for their actions 
and address the root causes of violence. 

As with many ot mir social ills, law enforce^ 
meiit is the uateway to uoverninent’s response 
to the call for help. With rare exception, if 
law entorcement, as a first responder, does not 
answer the call in an appropriate manner, 
that which follows may at best be inadequate 
or in the least find no subsequent response 
taking place. Law enforcement officials 
respond to much more than visible injuries 
when confronted with issues of \ iolence. 

The responding peace officer must be 
prepared to offer options to the victim, deal 
w’ith the emotional and psychological trauma 
of the mt)ment, understand the cultural 
differences ot those seeking help, and be 
knowledgeable about the other important 
issues involving violence. 



All involved in this issue t)f violence have an 
important role to play with Uuv enforcement: 
the Peace Officer Standards and Training 
Board must adopt realistic and effective 
learning objectives; higher education must 
equip candidates with proper foundation; 
and administrators must continually train 
and update their police and peace t)fficers 
on state of the art responses. 

A collaborative response to violence from 
these entities built on understanding, 
compassion and training will ensure the 
response from law enforcement will always 
be the best humankind can offer. 



John Laux, Executive Director^ 
Minnesota Board of Peace Officer 
Standards and Training 
Law Task Force Member 
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Prepai=atio« 

Recommendation # 1 : 

Law ontorccincnt tacultv will ho knowloduo- 
ahlo about current \’iolonco i^suo and know 
how to turn thoorv into pr<ictico, 

Rationale: 

Law entorcemenl is a v.lirect-^er\ace tield aiul 
tacullv need to pro\’kle student^ with a realise 
nc view ot what to expect a> a license».l peace 
otticcr in the areas ut \ i ole nee and abuse. 

Strateuie^: 

• Facultv hired to teach in law ent’orceinent 
proiirams will have: 

.A demonstrated knowledge ot 
violence issues 

A theoretical framework as well as 
practical intormation on \aolence issues 

An understanding ot the dynantics 
ot victimization 

• Law entorcement schools will require 
faculty teaching in core ireas ot law 
entorcement programs to remain current 
and knowledgeable on violence issues. 



• Law enforcement curriculum on violence 
and abuse issues will include: 

Understandimz: 

The dynamics ot violence and abuse 

The delinilions ot violence, abuse, 
harassment, etc. 

Substance abuse as it relates to viO' 
lence and abuse 

The ettects aiul impact ot violence 
Identiticatioiv. 

Tvpes ot violence (ex: child abuse, 
bat ten ne. harassment, etc.) 

Forms ot violence (ex: physical, 
psychological, emotional, etc.) 

C 'opine and stress re'sponses 
to violence 

Prevention: 

Resources tor victims/survivors 

Contlict resolution, mediation, arbn 
tration and their limits in dealing 
with issues ot violence and abuse 

Recommendation #2: 

The Peace Officer Standards and Training 
(P.O.S.T.) Board will review current curncu' 
lum objectives relatinj^ to violence and abuse 
to determine if they are translating^ into effec- 
tive law entorcement practice. 

Rationale: 

Although learning objectives currently 
address some violence and abuse issues, 
there is a concern amon^ law entorcement 
professionals that learning objectives which 
currently address violence and abuse issues 
do not include sensitivity and understandinu 
ot this issue in practice. 




Stratct»jcs: 

• The RO.S.T Boaal will form a 
committee to: 

Review current learnim» ohjectiveb 
relatim» to violence and abuse. 

Add violence and abuse issues that 
are not currently ctwered m 
learning tihjectives. 

Design and develop an instrument that 
would determine it learning objectives 
are translating into practice. 

• The P.O.S.T Board will review and 
incorporate recommendations made hv 
the committee into learning objectives. 

Recommendation #3: 

Minnesota’s law enforcement schools will 
create experiential learning opportunities 
in areas related to violence and abuse for 
law enforcement students. 

Rationale; 

The more exposure a student has to 
appropriate interventions in violent 
situations, the more adequately prepared 
s/he will be for duty. 

Strategies: 

• Law enforcement schools will create 
internship opportunities tor students 
in community organizations that work 
with victims/survivots and perpetrators 
ot violence. 

• Partnerships will be formed between law 
enforcement schools and agencies and 
community organizations to provide; 

Drop'in opportunities 

Ride-along experiences 
Mentorships 



Licensmg 

Recommendation #1: 

The P.O.S.T. Board will define “conduct 
unbecoming an otficer” which will include 
patterns ot physical, sexual or emotional 
abuse or harassment, even short ot a 
criminal conviction. 

Rationale: 

The citizens of Minnesota must be assured 
that officers are held to the highest standard. 

Strategy: 

The P.O.S.T. Board will amend their Rules 
to include this recommendation. 
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Continumg Education 

Recommendation #1: 

A annprehcnsi\'c continmivj L\lucar u^n 
airncukim will be vlcwlopcd lo address 
\ iolei'ice aiul abii^e issue". 

Rationale; 

NinetV' three percent' i9V*u) i»t new law 
enforcement otficers respoiuline to the 
Mieher Evkication C Au»rdinarine Board sur\ ev 
stated their work required them to have an 
under^ran».line ot \ inlence and abuse issues 
(Sec Appendix A). 

Strategies: 

• Pevelop a coniinuine CvliKation curriculum 
to include: 

Understand iniz; 

The d\naiuiLs ot \ lolenLC and abuse 

The detinitions o\ \aolence. abuse, 
harassment, etc. 

Substance abuse as it relates to 
viedence and abuse 

The effects and impact of violence 
Identification; 

Types of violence (ex: child abuse, 
hattcrinu, harassment, etc.) 

Forms of violence (ex; phvsicaL 
psycholouical. emotional, etc.) 

(.^opin<a and stress responses 
to violence 

Prevention; 

Resources for victm;s/survivors 

Conflict resolution, mediation, arbi- 
tration and their limits in dealing 
with issues i^f viidence and abuse. 

• Four (4) hiHirs ot continuing education 
cre'dit will be devmed to this issue in 
each renewal peruvl. 



Recommendation #2: 

The IR^.S.T Board will centralire informa- 
tun^ about \ udence anvl abuse traininu a\ aih 
able for licensed pe.ice otficers for continuine 
education credit. 

Ration.ile: 

Peace officers will be able to access informa- 
tion on \ iolenee .md abuse in an efficient and 
easv manner. Cairrenilv, there is noi a central 
location that houses this information. 

Strategies; 

• The P-C^.S.T. Board will create a central 
clearinghouse or v.vuuract with the 1 liehei 
Education ( Anter .Aeainst \‘iolence and 
.Abuse for continuine education courses 
available pertaining to violence and abuse 
which wall include local com muni tv 

-ources and expertise. 

• The P.O.S.T Board will monitor the train- 
ing courses on violence and abuse taken bv 
peace officers to assure that all officers have 
a varietv of continuing education credits in 
the areas ot violence and abuse 
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I ntroduction 

Niirsi.'', rL’ii.iriilc's nt ihcir I'Jiic.uum.il 
prcpar:Kinn. scnpo of pmcrico, or practice 
'Cttmu can expect ro ire«.|ueiulv itueract with 
\ ictmis and peiperrarois or \ iolcnce and 
ahu.se. Assessment, planning, prinadine 
care c»nd e\'aluation are the essential actions 
carried out hv nurses, who work either inde- 
pendent Iv or in collaboration with other 
health ream memhers ro maximize the health 
potential ot individuals and populations. 
Increasinelv in their practices, nurses are 
responsible tor the primarv care ot indn'iduals 
and primarv prevention and health promo- 
lion ettorrs m coinmimitie^. In this c,ipacitv, 
nurses pl,iv ,i si(»nitic,mt role in pre\'enrme, 
assessing, ,ind treat imz \actims ot v iolence. 

Rect)^ni:ine the need tor tuir.ses to be 
adequate Iv prepared to inrervene in situations 
where involvement m violent behavior is an 
issue, the Minne.sota Hieher Education 
CiK)rdinatinq Btnird surveyed 187 nurses, 
identified through licensing board records, 
who are currenrlv employed as nurses and 
who graduated within the past tivc years with 
a nursing degree tri)m a Minnesota institution 
ot higher educatii>n. The survey wa.s designed 
to determine nurses' sense oi preparedness in 
vleahng with situations inv'olving v’iolence 
and lo de\ eK)p a plan to adequately educate 
nursing protessionnls so that thev understand 
the prevalence and causes ot violence 
and respond appuipriatelv u> the victims, 
survnx^rs and perpei ratters of v'iolence tor 
whom It is rheir duty to care. 

The survey results mdic.ued that sev'entv- 
seven percent ot nurses reported 

being in a work environment rc\|uinng 
an undersiaiuling ot violence, abuse or 
harassment. Between sixty and eighty percent 
(60^X) - i)t nurses surveyed reported 

feeling in<idequately prepared by their nursing 
educatum to wi^rk with victims and ottenders. 
deal with hate crimes and racism and prevent 
vudence, abuse, .ind harassment. The areas 
deemed "most important” in dewlojung 
tuture curricula by the nurses surveyed were: 
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child abuse and neglect; .ibuse of vulnerable 
adults; identitication ,md prevention ot 
violence, abuse, and harassment; and sexual 
Violence. A survey of ,ill oi the schools oi 
nursing in Minnesot<i shi)wed that all but 
one pn^gram preparing. registered nurses 
<ind two programs preparing practical nurses 
otter courses tli.u include violence and 
abuse issues. 

In developing recommendations, the Health 
Services Tisk Force discm'ered that nursing 
IS unique in the way essential curricula is 
mandated. Unlike boards governing enher 
prote^sions, the Minnesota Board of Nursing 
Stipulates a set ot necessary nursing abilities. 
Under this system, schools of nursing are 
given CiMnpleie autonomy in determining 
the method in which they will prepare 
rheir students to meet the essential nursing 
outcomes. These outcomes are evaluated 
directly as well as by scores on the national 
licensing exam. Therefore, in order to impact 
curricula, it is essential that the items on the 
nursing licensing exam include questions 
assessing adequacy of knowledge regarding 
the prevention and treatment of violence, 
abuse and harassment and that the necessary' 
nursing abilities stipulated in the Rules 
Relating to the Minnesota Board of Nursing 
include abilities related to violence 
prevention, assessment and treatment. 

A working task force group ot nurses devel- 
oped the following set of recommendations 
for state-wiile changes in nursing preparation, 
licensing and ciintinuing education so that 
adequate training o\ ,ill nurses could be 
assured in the areas of \’iolence prevention 
and the trearment ot \ ictims, survivt'^rs and 
perpetrators ot violent acts. 



Roberta B.illot, Nurse 

Margaret l\’xheimicT Pharns, Nurse 

Hcci/th Scrnccs Task Force 
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Preparation 

Recommendation #1: 

Kcv nursimz abilinc'^ on is^ue^ ot \ iolcncc 
.md abu^c will bo included .md inroonuod 
iiUi^ c.^ntino i^ur^ino oiitconK^. .n .ippn»prMie 
tor rho >a>pe ot pr<icn co. 

Raru'nalc: 

CJurronrlv there are no specitic requirement'^ 
t('r \ udence an».l abu"e educaru>nal outcome" 
in nursine '^chool, vet >evenrv'''e\‘en percent 
ot recent nurNinu er.idu<ue> re^pondine 
lo the Hiiiher Education C Aiordinatinu Board 
'^urvev "tated their wiM'k ha" required them to 
under"iand i""Ue" related lo \iolen\.e and 
abu"0 iSee Appendix Ah 

StratetiV: 

Kev nur<ine abilitio will include: 

• Pre\‘entu>n, i».tentitication, >creenini:, 
inter\'iewin<^, diKumentation. hntorv 
and as^essiment 

• Types ot victimization and etfects on 
vicrims/sur\'i vors across the litespan 

• Interdisciplinary team coordination 

• Racial, cultural and sexual orientation 
sensitivirv 

• Restiurces in the community, how referral 
systems work, mandatory report mu 

• Knowledue ot'criM> interventuMi thei^rv 
and strategy 

• Familiaritv with the experience ot 
victims/survivors and ottenders 

• Knowledge ot the inrerrelationship between 
violence and substance abuse 



Recommendation #2: 

All nur"ini: student" will attend selt- 
awareness "tratevi:ine "cminars addressing 
\ udence and abuse as part ot their 
educaiional curriculum. 

Rationale: 

It Is recoemzed that pcT"ons enteriiv^ heipinu 
fields often h<ue their mvn i""ues \o ,iddress 
and it these i""ues «ire not explored thev mav 
interfere in practice. 

Strategies: 

• Higher education tacultv teaching in 
nur>ine program" will reate "ominars 
that expU^re nur"ini: "iudents‘ mvn hi"torv 
of \‘udence «ind abu"C and suKtance and 
alcohol abu.se. 

• Facultv will otter referral renuirces to 
nursim- students needini: to expK^re is"Ue< 
at a deeper le\‘el than can be achieved in 
a seminar. 

• Faculty will model and teach coping 
mechanisms tor stress and selt-*care issues. 

• Faculty will include kmnvledgc of dynamics 
of vicarkuis traumatization in seminars. 

• Institutions ot higher education will cremate 
an environment in which students with 
high risk psychological/behavioral problems 
tliat would predispose them to violent ot 
abusive acts arc pro\*ided access to: 

Com muni tv mental health centers 

Individual or group therapy/counselinu 
Chemical dependenev counseling 

Self-help groups (eg: victims/survivors 
groups, Alcoholics Ant)nyinous, etc.) 

• The institutu>n will develop a mechanism 
ti> pro\‘ide further "trategies t(^r assistance 
tor students who do not benefit from the 
above "er\‘ices. 



Licensing 

Recommendation #1: 

The National C^uincil ot State Boards ot 
Nursim: will he requested to include que^nons 
addressing \ ;olence and ahusc in the joh 
Analvsis Studv so thev could potenriallv he 
included on the National Board Exam. 

Rationale: 

One identitiahle wav to impact nursine 
proi^ram outcomes is to include <.|uestions 
pertaining to \ iolence and abuse on the 
licensing exam. This wouUl reinforce the 
importance ot \ iolence and abuse education. 

Strategies: 

• The Minnesota Board ot Nursini; will 
notitv the National Council ot State 
Boards that additional kev nursinq abilities 
have been identified reqardinq violence 
and abuse. 

• Tlie Minnesota Board ot Nursinq will make 
direct contact with the National Council 
of State Boards recommend inq that ques- 
tions relatinq to violence and abuse issues 
are included on the Job Analysis Study. 

Recommendation #2: 

The Minnesota Nurse*' AsscKiation 
(MNA) in conjunction with other health 
associations will lobby tor the Legislature 
to create a statute that would mandate work- 
place environments that are tree ot physical 
violence and verbal abuse (similar to 
OSH A standards). 

Rationale: 

The MNA contract with Twin Cities 
hospitals pro \’ ides a model tor sate workplace 
environments, tree ot phvsical \ iolence and 
N'erbal abuse. This contract will be use<.i as a 
statewide model because nurses are at the 
primary, secondary-, and tertiarv levels ot 
violence prev'entioti. 



St^ateqle^: 

• .*\ committee of MinncNoia Nursinq 
AssociatuMis will re\ iew the model 
contract and draft a document for 
the state legislature. 

• Leqislatt^rs will be involved in all staqes 
ot the document. 

• A lobbyist from MNA will be a?>siqned to 
follow the bill through the leqislative 
puKess to assure passage into law. 

Recommendation #3: 

In the Rules Relatinq t(^ the Minnesena Board 
ot Nursinq definitions and abilities will be 
made to include \’iolence and abuse. 

Rationale: 

Addinq definitions and abilities to the Rules 
ensures that nursinq pn^qrams will include 
this topic in their curriculum. 

Strateqies: 

• 6301.0100 ' Add “violence" and “abuse" 
to the defitiition section. 

• 6301.1800 ' Add cultural competency, 
self'care, documentation, recognitum 
and referral, treatment and intervention 
(secondarv and tcrtiar\’ care) related to 
violence and abuse, to the abilities that 
LPN’s would be expected to demonstrate. 

• OiO 1.1900 ' Add cultural competency, 
self'Care. diKumentation, recognition 
and referral, treatment and intervention 
( 1st, 2nd and 3rd degree care) related to 
violence and abuse to the abilities that 
RN’s would be expected to demonstrate. 



% 
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Continuing Education-- 

Recommendation #1: 

A statewide Jiroetorv ot resources will be 
vleve loped ol contimiim: education prov iders 
lor health care prote'^'ionals in du' areas ot 
violence and abuse. 

Ratior.ale: 

There is uirrently a tremendous amount 
ot vane tv in how educatum is, and can be, 
delivered. Nursitv^ educators need to know 
how to a«.i.es> prour.ims .in^l what continume 
education prourains are available on 
this issue. 

Strategies: 

• L\’sien.ite ,m .leencv U‘x: Hielier Hducauon 
Center .‘Xeainst \aolence .md Abuse, edifice 
ot L\ue Policv and Violence Prevention, 
etc.) to create the directory and update 
annuallv. 

• The Minnesota Nurses Association in con- 
junction with other health organizations 
will secure fundimz tor the development 
and dissemination ot the directory. 



Recommendation #2: 

With resjard to kev nursiiu: abilities 
1 Recommendation -1 - Preparation), 
conn nu mu education courses will addre.ss 
ethics, racial, cultural and sexual orientation 
sensitivity, utilizing case discussion and 
practical clinical u.iidelines. 

Rationale; 

Requirinu continuinu education prm iders 
to include these areas in their proqramminu 
will ensure th.it stand.irds and qualitv are 
established ;ind maintained. 

Stnueuies; 

• The Minnesota Nurses' Association will 
not approve courses that do not include 
these areas. 

• The Minnesota Nurses' .Associaticm will 
notify continuinu education providers ot 
this new policv. 



Medicine 



I ntroduction 

\'ii>lcncc m Amcrk.j h.l^ \w'W 
.k horh .m t.*pulcmic .uul as a puHic hcalrh 
rmt.*ri^cncv. Tlic morhklitv ami mortaliiv from 
imcrpiTMiiul \'ioK*ik\* t»minucN r»i Jiml\ !i 
l^ osnmatcJ ihai up to rwonrv'tiw u> rhiriV' 
ti\c p».-i\ont t25‘\» ti» ut women who 

'Cck care in emcruenev dep<inmcm> are there 
a^ a result o( Jonie^iic \ iolence. In \ er\ tew 
ot these cases is domcNtic \ iolence klemitie^l 
In- phvsicians as a tacror iti their 
prcsentinu conJition. 



Pli\NkiaiiN in nearly e\erv tiekl ot iikklicine 
are m a unique position to recotinize the 
manitesrai UMis o\ x u^lence. he adx'ocares tv^r 
Us vk■mns/^llr\■l\■ors, and prox'kle the neces- 
sarv inrerveni ion. The American Medical 
Association, state mei^lical associations 
inoiahlv the Minnesota Medical 
Association), and numerous medical speciahv 
or‘aani:ations have recoi:ni:ed the ma^ninide 
ot the problem ot violence and are promotim: 
anvl supporting educarional programs ro 
increase phvsician knowledge ot the 
causes, manifestations and harmful 
effects ot interpersonal x'iolence. 



The sui-\ ev conducted hv the Iheher 
1: duc.it ion ( 'oordi nanny Bo.ird polled recent 
medical school yiaduaies in Minnesota to 
e\-,iluate the professional education these 
eraduate< recen ed reyardiiv^ \-u*!ence ,ind 
abuse. Eiyhty-six percent (86%) of the 
respondents recoynired that an understanding 
ot \aolence, .ibuse and harassmetir is needed 
to ^lo their jobs. Manv violence issues were 
^een bv these indixadaials as very important to 
the education ot physicians. The top five 
issues klentitkkl as neei^imy more emphasis 
were: the identification ot violence, abuse, 
and harassment; child abuse and neyleci; 
abuse .ind harassment; domestic abuse; ;iml 
alnise ot vulnerable adults. 

The ph\-sicians yroup ot the Health Services 
Task Force ot the Hiyher FIducation Center 
-Ayainst \'iolence .md Abuse was charyeel 
with the task i^t determ ininy the adequacy I’^t 
violence and abuse education in the prepara^ 
tion (medical school and residency traininy), 
licensiny ;ind contii^uiny education of phvsi- 
cians. Based on that review, the task force has 
made recommendations and advised strateyies 
for meetiny these education needs. 



John iManch, Phvsician 
ticedth Services Task Force Member 
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Preparation 

Recommendation #1: 

Education on \’iolencc <md ahi^e will be a 
part ot e\’ery medical "UiJent " -ind resident 
physician’s education. 

Rationale: 

Int’ormation impacts Eehavior; uivini! 
medical students the lanuua»;e, vocahularv, 
sensiti\’itv and question^ ask will assure 
a more accurate patient historv, diaijnosis 
and treatment plan. 

Strateuies: 

• Medical curriculum will include an 

understanding ot the es>enti<tl hut limited 
role ot the pln sician in addressinii \'iolence 
and abuse: 

Identiticanon ot \aolence includinii 
prevalence. pre\ enium ami assessment 

Definition ot violence 

Types ot v iolence (ex: child abuse, sexual 
assault, elder abuse, batterimj. etc.) 

Understanding the dynamics ot violence 
and abuse 

Substance abuse as it relates to violence 

Violence and abuse as it pertains to 
professional privilcue 

Victims/survivors res- )urces 
(ex: intervention and treatment) 

Working' with victims/survivors 
and ottenders 

Racial, cultural and sexual orientation 
sensitivity 

Forms ot vi(dence (ex: physical, 
emotional. psycholoj»icah etc.) 

Coping ‘tnd ^tres'' responses to violence 
(ex: contlict restdution) 

Effects and impact ot vu)lence includmu 
vicaritHis or direct traumatization 

Stratej^ies tor physician wellness 



• .A section on violence and abuse will be 
taui^ht the first quarter of the first year in 
Cdinical Mctlicine 1 or equivalent course. 

• C'reate ^ervlCe learmnu i)pportunities as 
part of existini: courses which will include 
working in ctdlaboration with community 
service agencies (ex: battered wennen’s 
shelters, sexual assault pn^urams, victim’s 
services j''ro^rams, etc.). 

• Further elective coursewi^rk will be ottered 
to students interested in this topic. 

• Violence and abuse educ.ilion and 
information will be inuised into all 
medical school courses by providinir 
example'^ and c.ise stiklies. 

Recommendation #2: 

The Board of Medical Practice and 
the Minnesota Medical Association will 
work with the state medical schools to infuse 
issues ot medical jurisprudence, includim^ 
i.ssues of violence ami abuse, into medical 
school curriculum. 

Rationale: 

Given that there is no Minnesota State 
Medical Exam, the task force felt Minnesota 
medical schools should be the initial focus 
of discussion on this topic. 

Strategy: 

The Bturd of Medical Practice and the 
Minnesota Medical Associrdon will meet 
with representatives of medical schools to 
implement this recommendatitm. 
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Licensing 

Recommendation #i: 

The Minnesota B<xird ot Medical I Vac nee 
will work with the N!inneM)ta Medical 
AssiK'Miion in eoniaciine ihe Ainencan 
Medical Association and the Federation ot 
Stare Medical Boards to urce ihe mchhion ot 
irems related to violence and abuse in tiiiure 
standardized protesMonal e\aininaiions. 

Rationale: 

EiehtV'Six percent new plivsicians 

NLirveved hv the llieher Education 
Coordmatinu Board Mated tlieir work 
required them to understand issues related 
lo violence and abuse tSee Appendix A), 

Strateev: 

The Board ot Medical Practice will assign 
someone to review and implement this 
rec\)mmendation. 

Contmuing-Educatkm 

Recommendation #1: 

The Minnesota Board ot Medical Practice 
will strongly encourage health professionals, 
employers and professional associations to 
create incentives for all practitioners to 
take cx)ntinuitm education violence 
prevention training. 

Rationale: 

All physicians inrertace w itl'i violence 
and abuse. Incentives create more of a 
cooperative effort ainontz associations, 
employers and practitioners. 



Strateeies: 

• Encourage joint ventures on violence 
education and prevention between 
hospitals, UMO’s, the Higher Education 
(V'lUer Aeainsf VTdence and Abuse, etc. 

• Otter tramines in the w'orkplace. 

• Encouraue use of self-directed 
learning packets, internet, videos, case 
scenarios, etc. 

• Create topic committees in hospit.ils 
(similar to bio-ethics committee), 
sj^eakers' bureau, etc. 

Recommendation #2: 

.All specialty boards will include violence 
and abuse in their educational and 
tesnm: requirements. 

Rationale: 

Within each specialty .i significant number 
ot patients will be altected by violence 
and abuse. 

Srratemes: 

• Each specialty hoard will include specialty 
specific information on violence and 
prevention education. 

• A certitication for competency in 
violence education and prevention will 
he established. 



Psychology 



I ntroduction 

\’iolcnLW ahu"C and hara^^Nincnt arc issues 
rhat all psvcholoci'^ts enaumter in their 
v\\>rk. W'hc'rcwT p‘'Vchou»uisi> work-m 
clinicaK oruamratunial or academic "Cttinus- 
knowledec <ihout vudence, \i> cmil^c?) and 
ettects i" an essential part o\ our loh. All 
psycholouists must he prepared tc» addrc"" 
these ciMtcern" with their clients, student", 
trainees, and adle.miie". 

I lowcwT, there i" "tartimcK little coursework 
on vudence m the curriculum ot Minnesota 
uradiiare training procrains m psvchokiev. 
Almost three-ijuarrer" recent eraduatc" 
from ad winced dc'jree j^ro'jr.uu" in p'^vchidoey 
report tliat they did not earn knowledge 
about \ iolence. abuse vind harassment troin 
coursework. These recent etad nates o\-er' 
whelminelv describe the nee».l to develop 
nuire uraduate cvuirsework on \ iolence-related 
issues tor tutme psychologists. 



Most psvcholoizists currently workint» were 
not ottered \ iolence'related coursework in 
their eraduate trainiim. These psycholomsts 
nc ‘d continuiiu; education opp^irt uni ties lo 
obtain and maintain the knowledge and 
skills to work with violence and abuse' 
related issues. 

As a protession we must recoeni:e the ureent 
need tor psychology to identity and inter\-ene 
in violence at individual, tamily, institutumal 
.ind cultural le\ els. The eo.il ot psvcholoeists 
on the Human Services Task Force in otterinj; 
the tollowine recommendations, is to increase 
the likelihood that we will be able to address 
that need responsibly and etteettvely. 



Mindy Mitnick, Psscholoeist 
Denise Wilder, Psycholoeist 
Human Services Task Fcjvcc Members 







Preparation 

Recommendation #1: 

Psvcholoiiv sUklL’nts M hoih tlic undcri»radu' 
ate and i:radiiat».‘ le\eU will Pe educated on 
\ iolenee and abuse issik-s throuizh couisework 
and/or i)tber learniiva opportunincN includim: 
practica, mternships. researcdi opi^'ortumties 
aiul independent sukK. 

Rationale: 

Violence in a per\'asi\e social iNMie. <^^ne 
luindievl percent [ ot the new 

psvcboloei''t'' sur\’eved bv the biiuhcT 
bducation C‘oordinatin«a l^»>arv.l Nt.itcvl that 
their w\>rk has revjuired them to understand 
Issues related \o violence, vet thev vlid not 
receiN'e adckjuate trainine in this area tSee 

Appei'ivliN Ah 
Strateuies: 

• All students in psvcholouy programs will 
receu'e coursework on vudence innucn. 

• Curriculum will include: 

Idenntication ot violence 

Definition ot violence 

Types ot violence child abuse, sexual 
assault, hatienn^, etc.) 

Understtiiulim: the vivn.iiuics ot \ iolence 
and abuse 

Subst.mce .ibuse .is n relates to \‘iolence 

Cm-itlict resolutitU'i, mediatitm and 
arbitration aiul their limits in 
dealing with issues ot violence 

\'ictims/sur\ ivors resources 
Workini: - ith victims and ottenders 

Racial, cultural and sexu.il orientation 
sensiti\'itv 

Flynns ot \'iolence U“n: phvsic.il, 
emotional, psvcholoeic.il. etc.) 

Ckipine and stress responses to \'iolence 
(situational and occupational) 

Prevalence, prevention, assessment, 
intervention »ind treatment 

Idtects aiul itiipau ot violence 



• C ‘ourses will be mterdisciidinarv wheii 
posjjible. 

• Internships will be created that specittcally 
toCLis (.in work in the areas ot \*iolence 
and abuse. 

Reconimendation #2; 

F.ich hieher ediic.ition institution in 
Minnesota will ensure the assessment ot 
their psvcholoey t.icultv's expertise on 
\ iolence issties. 

Rationale: 

Instructors teaching psychology courses must 
li.ive knowledge about \*iolence issues or 
experience in delivenne such course work in 
orv,ler to en*e students a realistic view ot the 
protession. 

Strategies: 

• Each higher education institution will 
ensure an assessment is conducted to 
determine levels ot understanding among 
its psvchidogv thculty on issues of violence 
.md abuse. 

• Fiigher education institutions will provide 
resources to aid psychology faculty in devel 
tiping their knt)w ledge about this issue. 

• Research on vudence issues will be encout' 
aged by higher education institution.s. 
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Licensing 

Recommendation # I : 

In ori.lcr to I'c re■'!lccl'\^L^I m iIk' ot 
Minnc''t»ia, ,i psychologist nui^i h.iu lour 
hours o\ contimiim: education on \ iolcnce 
and ahu.se i.ssues per renewal peiiod. 

K.inonale: 

Most Task Force meiuhors teli that ii was 
important that at least ten percent t ot 
the aMUii^mm: educauoi^ rc\imreiueni he 
vlevoied lo \ ioleiKe aiul abuse issues m order 
to a^rrect the deticienev in coursewi^rk prepa- 
ratum And ensure that psvcholoeists are cur^ 
renr in this tield. 

Strateeies: 

• The rsVchoK)iiv Statures and Rules will he 
amended to include this requirement. 

• Accreditine ix^dies aiul the Board ot 
PsyclH^Kvav wdl wc^rk together to ensure 
passage ot this amendment. 

• The Brnird ot Psycho loey will keep track 
ot continuine educatiim ree^uirements on 
vmlence and abuse. 



Continuing Education 

Recommendation # I : 

t.^)ntinumu e<.lucation courses on violence 
and abuse will be mori* dnerse .ind accessible 
to ps\'choloeists ariHind the st,ite. 

Rationale: 

C..ii\ en that ilie violence and abuse are a 
st.itewule ptcTlem. aiul .iccess continuing 
education Is important, Loiirses sbouUl be 
ottercvi liuit are more vln etse and accessible 
lo prot(.*ssionals si.uj^wide. 

Siiateeics; 

• Protessional associatu^ns will work with 
eontiniiine education providers to assure 
diwTse, accessible prourammine. 

• Train me in the workplace will be 
encoLira.ijed. 

• The Board ot Psvchi)loey will encouraue 
continuinu education providers lo provide 
teleconteret^cinia, slistance learninu* and 
conte fences held around the state. 

• The Hieher Education Center Atzainst 
Violence and Abuse or a similar resource 
will provide a Lloarinchouse, c^mterencine 
and speakers' bureau as other means tT 
accessin*^ in tor mat ion. 




41 



1 



Social Work 



1 




I ntroduc-tion 

Social wi^rk ^r^lw^ (o unJcr^tanvl people 
wahin their 'itu.uion. Ii h.i" reeoenizevl the 
importance ot utulei'st.iiulinc how people anJ 
iheir ein iromnents .iltect each other. 
l:n\■lronmenl^ which .ire ahiiM\‘e or \ iolent 
ha\‘o a \ioleiu impact on rhe people who li\e 
within them: people who are \ iolenr h.ive a 
vle^tmci i\ e impaet on the em ironment'' 
ihe\ occupv. 

\ioleiu^ o enJemie to.uii votielv. When 
consuleriivj ihe >ep.irate proce^^e^ ot learning 
.mJ .ipplvinc what one h.i> learneJ. it in 
import. int tor Noci.tl worker^; to hear the 
tollowinu principle in miiHl; 

• Social worker> are expecre*.! lo tran>late 
rheir ilnerMtv rr.iinini: inti> ciilrurallv 
ctunpetenr practice in the areas ot 

\ iolenco and abuse 

• Field practice e>sennal to learning ettec- 
n\'e soei.il work inrerx’ennon in thi> area 

• C'ollahoration between the coinimimty 
.md siK'ial work education is critical 

• Curriculum Llcwelopinent needs to be 
intormed bv practice takin<j; place in 
the field 

• There is a relationship between “isins“ 

.md \ iolence Vex: r.icism. sexism, 
heteroNexiNin, etc.) 

• These principlcN nee*.l to be ap[died .u 
e\ erv le\ el ot the eLlucation process 



The prote»ionS tr.t^iiiion ot meeting 
[''eople where thev .ire ctunpels social worker> 
to continue the process ot knowh\lee buildine 
.iboui the interaction between .ibusive envi- 
ronmeniN, \ iolent people-, ind those .ittected 
bv them. The purpo>e ot such knowiedue- 
bill Mine i'' to better understand and more 
ettectiU'K inteiA ene w ith people who .ire 
in \aoleni and abu>i\ e Nimations. 

The ultimate aim ot better uuelerstandine 
aikl eltective iiiterxention i> ch.inee. \X\‘ li\e 
in .1 Nocietv which neexls to ch.mue its habit 
ot resort me to \ iolence to establish <mel 
maint.iin relatioiiNhipN. 

I ’ndetNiand. Interx'ene. Chanee. The 
recommen(.l.itions ot rhe Social Work 
P'rotessionals on rhe Human Services Task 
Force retlect the importance ot this process 
and embody a spirit ot ureenev vlirectexl ti> .ill 
those in human serx ice who desire to make 
a ditterence in respon».line to violence and 
abuse. We must continually train ourselves to 
recoenize and chanee situations ot violence 
and abuse. By dome so, perhaps w'c will help 
our society arrive at that point described by 
the German poet Schiller in which “Peace 
is rarely ^.lenied to the peacetul." 



dim McGuire. Soci.il Worker 
fiiutiun Senicc-s Ta.sk Force \ic7nhcr 
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Prepai^tion 

Recommendation # I ; 

St)cial work >iuJenis at Ixuli the unJcreradu- 
ate and uradiiaie le\eU will he edueaied on 
violence and ahi^e i>''Ues throimh cour‘^eW()rk 
and/or i)ther learninu op|H)rtunities mckidine 
practiciu internships, research opportunmcs 
and indejx‘ndent studv. 

Rationale: 

NmetV'euzht percent ot recent social 

Wi)rk eraduaies surveved !^v tlie 1 lieher 
Education CkK^rdinatinu Board stated their 
wink has required them to understand is'Jues 
related lo \ iolenee and ahtise (See Appendix 
A). Implementinti this recommendation will 
provide students with ,i eomprehensi\ e 
curriculum imi \ iolence c\liication. 

Stratemes: 

• A social Wk^rk educatun'i on \ iolence 
and abuse issues will be based on tive 
benchmarks ot learning. 

History and philosophy will include; 

Definitions of violence 

Tension and controversy in the field 

Histor\‘ ot vu)lence and oppression, 
beliefs aKuit power, political origins 

Physical and emotional \ iolence 

Critical thinking and competing 
values 

Ethics, standards and professional 
responsibility 

Research and theory will include: 

C(.)mparative examinations ot 
competing theories 

Empirical foundations ot theories 

Studies of incidence, prevalence 
,ind causes 



Assessment will include: 

Basing a"scsMnents tm ethical, 
legal and .igency requirements 

C^ommuniiv needs 
Ideiitification ()t s'lolence 
Knowledge of community resources 
Inters'ention and practice will include: 

Didactic knowledge base about 
the ettecis and dynamics ot living 
with violence 

Knowledge about w'orking with 
\'iccims/survi\*ors and offende’’s 

Strategies and inter\*entions tor 
w'orking with victims and offenders 

Field wi^rk which assists students 
in identifying oppression 

Policy and prevention will include; 

Systems perspectives on social work 

Policy analysis and policy change - 
fundamental to prevention ot 
violence 

Policy and practice that is grounded 
in research 

• Social work faculty who teach curriculum 
will he experienced in the field and will 
invite community members into the 
classroom to discuss \*iolence issues. 



E\*aluations t)f social inter\*entions 



Licensing 

Recommendation #1: 

The Minnesota Boanl ot Social W'ork will 
work to ensure that applicants tor a social 
work license are tested on knowledge ot 
violence aiul ahuse- related issues, me kid me 
mandated report ine kuvs. 

R.Uionale: 

Social workers spend a sieniticant amount 
ot time work me with \’ictiins and ottenders 
\*iolcnt crime. Retore beinu .ilKnxwl to 
practice, thev should he tested tor 
compete nev in this area. 

Srrateeies: 

• The .Minnesot.i IVuird ot Social WMrk will 
work with AASSWR to ensure that the 
national licensing exams ha\'e an appropri 
ate number ot vaolence-related test items. 

• The Minnesota Board ot Social Work will 
develop a state licensinu exam that will 
address leual and ethical responsibilities 
relating to issLies of violence and abuse, 
including mandanirv reporting. 



Continuing Education 

Recommendation # 1 : 

The Board ot Social Work will rccoenize 
service learn ini: on \aolence- related issues 
and allow contmuine education units to 
he used tor experiential learning- 

Rationale: 

Experiential learnim; is a \ alid and valuable 
k^rm ot learnim: about \aolence and abuse 
and shiHild be credited toward a social 
worker’s c^'iitmuine educ.iiion requirement. 

Strategies: 

• The Board o\ Social Work will develop 
a policy around this recommendation 
and implement as soon as possible. 

• The Board ot Social Work will.C(.)ntact 
all social workers to intonn them ot 
this poliev. 

Recommendation #2: 

Contimunt^ education courses on violence 
and abuse will he ot hijzh c|ualit\', di\’crse 
and accessible to all social workers. 



Recommendation #2: 

In order to he redicensed in th state of 
Minnesota. social worker must have ten 
percent (10%) ot continuing educatum 
units on violence and abuse issues per 
renewal period. 

Raticmale: 

Mandating continuing education units 
provides some assurance that all social 
workers are exposed to the issue ot \'iolence 
and abuse. 



Strat<:cies: 

• I he Board ot Social Work will implement 
this requirement as soon as pi^ssihle. 

• The Bcxird ot Social Work wall track 
compliance ot this requirement throuuh 
record'keepimj; systems. 



er|c 



Rationale: 

Given that violence and abuse are a statewide 
problem, and access to continuing education 
statewide is important, courses should he 
ottered that are more di\’ersc, ot higher 
quality and more easily accessible to 
protession.ils statewide (ex: tinancially, i^eo- 
j^^raphically, to pers^ms with disabilities, etc.). 

Stratej^iies: 

• The Board ot Social Work will reintorcc 
the importance ot this recommendation by 
requestint: providers to address i.ssues, such 
as ct)st. quail tv and .iccess. 

• Professional associations will work with 
ctmtmiiinu education providers to a.ssure 
diverse, accessible pro^rammini^. 

• The Higher Educarion Center Aji^ainsr 
Violence and Abuse or a similar resource 
will provide a clearinj^ihouse, contercncin^ 
and speakers’ bureau as other means ot 
.icccssinc ink^rmation. 
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Teacher 

Education 



Introduction— 

There no questioi'i in the iuiikIs ot 
thouel'ktihl citizens ot anv polmeiil persu.ision 
in rl^ie L iuieJ Mates tit.it vu’lenee in tltn 
eoutttrv is at a Jatteereiis li.\el. This uti^^ier- 
staitdine. Lvunl'ined witlt the tau that iheie 
is an increase iit \ inleiit crimes cnmmitteJ In 
vomte people, m.ikes violence prev ent lott anJ 
conilict resoiutiott eJiication a luimher one 
prioritv tor all institutuMts trom pre^vchool 
to college. 



LVspite the iireenc\ our situation as 
classroom te.icher> an».i a> teacher trainers, 
there n neither i reouireJ course in vioh-nce 
prevention nor revjuireJ continuing education 
work in method^ ot dealing with ahu^e and 
neelect. In a sur\e\ conducted hv the Higher 
Education ’Coordin.uine Board eiehtV'^even 
percent ot educators .saw the necesMtv 

tor developing new courses and workshops 
in the areas ot child abuse .ind neelect, 
prevention ot violence and harassment, 
sexual violence and racial .ind cultural 
sensitivitv. Their top issue, above all the 
others, however, was the need tor further 
work in the identification of violence, 
abuse and harassment. 



Educators .ire en ituj us ,i mandate to find 
useful w.ivs to help them in their classrooms, 
be thev new te.ichers or those with manv 
ve.irs behind them. At the present nu>iuent 
teachers have to learn .ibout these issues on 
their owiu while ,ii the s.iine time, their work 
m the schools has require*,! them to under- 
sf.ind Issues re kited to violence ,ind abuse. 

There are manv wavs to. help teachers: 
training m peer meduition techniques, 
classnvau manaeoiuent technk'jues, 
workshops in identification of abused 
children and report me procedures, cdianeine 
eener.il .ittitudes tow.ird women and voune 
people of color can .ilso be part of instruction 
in prevention ot violence. Mentorme, 
coiumunitv involvement ,ind p.irent support 
eroups are several w.ivs schools can reach out 
to their local districts and neiuhborlK>ods tor 
help. It IS no loneer just a question o.f such 
coursework beine <i frill, or an add-on m our 
work in the cl.issrooms ot this countn*. The 
conclusion of the educators on this Task 
Force was that violence prevention education 
IS basic to successful education for all teachers 
and for all students in our schools. The rate at 
which youne people are resorting to violence, 
the availabilitv ot weapons and the climate ot 
our countrv at present make such education a 
top prioritv tor ,ill ot us who are concerned 
about our students, and our sons 
,ind daughters. 




Julie Landsman, Te.icher 
Educunon Task Force Member 
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P reparation 

Recommendation # 1 : 

Students enrolled in higher education leaclier 
preparation programs will he required to take 
a course on violence education. 

Rati(>nale: 

EiehiV'M.v percent (S6“n) ot’ recent teacher 
education era».luaies Mirveved hv the 1 lusher 
Education (^)ordinatin^ Board responded 
that their work requires them to ha\ e an 
undei‘'iaiuliP«e ol i»ues relaie^l to v iolence 
and abuse (See Appent.lix A). 

Strategies: 

. • Hmher education tacultv in teacher 

preparation programs will design, develop, 
and implement a curriculum on violence. 

• The curriculum will hicus on process 
and content and will include, hut not 
he limited to: 

Contlict resolution 

Human relarivms 

Racial, cultural and sexual orientation 
scnsiti\'ity 

Substance abuse 

Types ot violence (ex: child abuse, 
sexual assault, sexual hetrassment, 
hatterinc, etc.) 

Dynamics ot violence - causes, ettects, 
oppression, etc. 

Identiticaticm and intervention strateuies 
Laws-mandated reporting 
Resources av’ailahle 
Prev’ention strategics 

Forms ot v iedence (ex: physical, 
emotional, psvcholo^ieal, etc.) 

C^^pin^ and stress responses to vuilence 
(situaiional and occupatumal) 

Philosophy and implementation ot 
service learninj^ 

• The delivery ot this curriculum will he 
specitic and camcrcte and will use real litc 
examples (i‘x; spe.ikcrs, communitv 
oruaniz.iiions, etc.). 



Recommendation #2: 

Service learning will he a part (Tall teacher 
preparation proj^rams with an emphasis on 
prevention strate^le.s tor violence and abuse. 

Rationale: 

Service learnin^^ creates real life experiences 
tor Students that impacts classrcx^m learninu 
and enhances the lives ot others. 

Strategies: 

• Higher education taculiv in teacher 
education proj»rams will revise curriculum 
ro include service learning experiences. 

• A component ot service learning 
opportunities will include reflection 
papers/exercises to ensure students are 
applying theor\* to practice, 

• Supervision and guidance will be re(|uired 
ot all students involved in service learning 
opportunities. 

Licensing 

Recommendation #1: 

The Board ot Teaching will revoke the teach- 
ing license ot any teacher who is physically, 
sexually or emotionally abusive or exhibits a 
repeated pattern of harassing behavior, if all 
torms ot appropriate remediation have tailed. 

Rationale: 

Teachers have an ethical responsibility to stu- 
dents, colleagues and parents to perform their 
duties in a protossional, non-abusive manner, 

Strategy: 

The Board of Teaching will adopt a protocol 
that teachers will report to their supervisors 
a colleague who is demonstrating 
ahusive/harasMve behavior. 
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Recommendation #2: 

Any teacher who was schooled ouNide 
ot Minnesot.i will not he licensed until the\ 
have attended violence educaiion irainiUL: 
in Minnesota. 

Rationale: 

The expectation is that .ill teachers in 
Minnesena have [''ertinent .hkI c\jui\ aleiu 
traininii on violence education issues. 

Sirateuies; 

• The Bo.ird ot Teaching will desiun 
trainini! to supplement the educ.ition 
ot a te. idler tran^terrine lo Minne"oia 
from another state. 

• Tlie Board ot Teachinu will not license 

a teacher transternm^ to Minnesota from 
another state unless thev ha\ e participated 
in the training. 

Conttmimg-Educatiofv 

Recommendation #1: 

Continuing education tor teachers will he 
restructured into “content areas,” one ot 
which will include violence education. 

Rationale: 

Currently, there is no structure tor one 
hundred twentydne (125) clock hours ot 
continuing education across school districts. 

A structure would provule assurance th.u 
teachers were competent in certain areas. 

St rarefies: 

• Violence education content areas will he 
identitied by the Board ot Teachine, Stare 
Board ot Education and teachers. 

• Once content areas are identiticd. ten 
percent (10*'o) ot one hundred tweiuV'tne 
(125) clock hours will he assiened to the 
violence education content area. 

• School districts and the Board ot Teaching 
will track compliance to ensure content 
.ireas are ('uvered. 



Recommendation #2: 

Minnesot.i ^chooU will dex elop siratemes to 
create a service lea mine model for teachers 
that would pul Minnesou ai the van<»uard in 
violence pros'cnrion and comiminitv huildine. 

Rationale: 

Teachers ha\ e expressed that service learning 
provides ihein wiih an ^opportunity to rejuve' 
nate and to imeerate rhemselws into the 
communities ot their students. Teachers all 
o\’er the slate would enter their coiniminities 
and become more in t<ouch with and part ot 
their students’ live^, t.imilies, recreational 
centers, churches, eic. 

Strategies: 

• An implementation committee will he 
established in each school district to 
develop and desiun a service learning 
model which could include, tor example, 
the “tour days ot classroom/one day ot 
service learning" concept. 

• The Board of Teaching will support 
passage ot this model. 

• The Board of Teaching will expand contin- 
uing education criteria to include service 
learning experiences and attach continuing 
education credit to those experiences, 

• Profession.il te.icher ,isM>ciations will take 
leadership on this issue and support 
teachers in this effort. 
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Schpol 

Administration 
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I ntrodu6t4on 

IncrcaMni^lw violence in the schooU l^ 
hecominL^ <\ major concern. Flver'^ announcinu 
educational meetinus are, uith more trequen' 
tV, addre^^ini: the i''''ues ot violence and abii^e 
in the ^chooU. There l^ hardlv a meeting tor 
school administrators that does not address 
the issue, (a)mmiinines all over America are 
consklerinu new wavs ot coinhatin‘a violence 
in the schools. Legislation is heim» proposed 
in nearlv everv state and schools are huildinu 
new p(dicies and rei^ulations to vleal with 
these serious problems. 

You could not have a meeting; ot teachers 
without the subject bein^ addressed, Emhiy- 
five percent ot the recent teacher 

education iiraduates said their work has 
required them to understand issues related 
to violence and abuse. 

The Gallup C^ompanv, a cornpanv with a lont» 
history' ot pollinu people about a number ot 
subjects, indicates a urowine concern on the 
part of parents about violence in the schools. 
At a recent meeting ot sixty (60) school 
superintendents at the University ot Southern 
California, it was topic of concern. Although 
the focus ot this meetin^^ was technolot»y, 
most wanted to discuss violence in the 
schools. When asked .ibout the agenda for 
the next vear, most indicated an interest in 
.iddicsMne this emvvine prc'blem. One super' 
intendent from the east indicated that he felt 
it was time to place uniformed officers in his 
secondare schooN as a deterrent to violence. 



With this in mind, a committee of school 
protesMonals sponsored by the Hiuher 
Education CA'nter Against Violence and 
Abuse has been meetini» to consider making 
recommendations to ihe Board ot Teach in<4 
resardint; the preparation of schovd adminiS' 
trat(^rs, and the licensure and re licensure ot 
.school admini.strators in the area ot violence 
and abuse. All members ot the committee 
ai»ree that more needs be dime to ensure 
proper traininu in this area. 

The public school svstem in America is at 
risk because ot a number ot t actors. One ot 
them is the increase ot violence in the 
schools. Placing: two or throe thousand young 
people under one root, inanv ot whom come 
trom dysfunctional homes, is a formula tor 
trouble. School people are not trained to 
meet the new demand placed on them by 
these new problems. Theretore, it is critical 
that new aclministrators are prepared to 
address school violence. Because most of the 
practicing school administrators have not had 
any training in the subject, it is critical they 
be required to learn new skills, attitudes and 
behaviors. This can only happen through 
licensure requirements. 

Our children deserve schools where they are 
tree to learn in a setting tree ot violence and 
abuse. Parents expect their children to attend 
schools free ot violence and abuse. This effort 
by the Higher Education Center Against 
Violence and Abuse aims to make this 
happen for each and every child and family 
in Minnesota. 



Jerry' Abbott, A.^sistant Superintendent 
Education Task Force Member 
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Prepaf=ation 

Recommendation # 1 : 

School administrators will have coiirsework 
on violence and ahii>e issues m their 
educat iona 1 preparat ion . 

Ratumale: 

NinetV'ei^ht percent ot .school admin- 

istrators respondinu t») a sur\'ey conducted by 
the Higher Education ( A)ordinatine Board 
stated that their work experience required 
them to have an understandini^ ot violence 
and abuse issues (See Appendix A). 

Strategies: 

• Curriculum will include more "hands on" 
intormation (practical intervention, 
responses, etc.) than theory. 

• Curriculum will include; 

Identification of violence 

Definition ot violence 

Types o{ violence (ex: child abuse, 
sexual assault, sexual harassment, 
batterinj;’, etc.) 

Understanding the dynamics of violence 
and abuse 

Substance abuse as it relates to violence 

Conflict rest)lutit)n, mediation and 
arbitration and their limits in dealine 
with issues of violence 

Victims/survivors rest)urces 
Working with victims and ot tenders 

Racial, cultural and sexual i)rientatmn 
sensitivity 



Forms of violence (ex: physical, 
emotional, psychological, etc.) 

Coping and stress responses to violence 
(situation and occupational) 

Pre\ alence, prevent um, assessment, 
inter\'cntion and treatment 

Effects and impact of violence 
Violence and the law 
•*\ssessment ot work place climate 

An understanding that violence issues 
pertain to all socio-economic le' els 

Philosophy and implementation of 
service learning 

• School administrators will be experts 
in conflict resolution, stress 
management/reduction and laws and 
legislative process. Professional education 
programs in the State of Minnesota will 
infuse this intormation into curriculum. 

• Mentorships and/or a component of 
service learning will be required for 
school administrators. 
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RocommenJatitin #2: 

Faculiv lo.khinu in aJinin^mrnr 

prc^uraius will lx* knowUvluc.iWc .iFout .iixl 
prepared lo tc.ich \ ioU*nco .uul .iFiisc course", 

R.ition.ilo: 

C M\ cn that ^du‘ol avlmini"nator'' will Fr ai 
the toretront in pnk-ulinu inionnatinn .uul 
expcrti>c on \ ioleiKX' iniorwiuion lo their 
local schools, iheir le.irninu nuisi he pro\’ulevl 
hv aJe(.|iiatelv prepared prote>-M(mal> .uul in 
an v^pen aiul lolerani .ii inosphere. 

ScrateuieM 

• Faculiv reaehiiu: in school administrator 
programs will he as>cs>ed tor ki'iowledue and 
experience in \ iolence .ind ahii^'e i>sue^. 

• Prote>''ion.il ^.levelopment ot tacuiiv will 
include contmiiinu education in \aolence 
and ahu>e issues. 

• Faculty will demonstr.ite .1 commitment 
to violence education and prev ention. 

Lice Mng 

Recoi. lendation #1: 

Rules and statutes yovernin)^ prmcip.ils and 
superinrendents will he re\'ieweel to infuse 
violence and abuse issues. 

R.ition.ile: 

There are currently no specific rules that 
address violence and abuse. The Task Ftxce 
felt It w.is important to .idel this issue to 
the rules. 

Strategies: 

• For addition to the rules and st.uutes that 
e<wern principals: 

S. - Add “all forms of harassment." 

II. ' f.Tcate a climate free oi vudence .ind 
ahuse changed to “create a set'ioid climate 
tree of violence, ahuse. and harassment." 

R. ' .Add “foster a ntn\'Vudent 
environment." 

• For addition to the rules and st.itutes that 
eovern superintendents: 

T. ' Relate policies and issues to the 
welfare of students. 



Recommendation #2: 

The Si. lie hoard ot Fducaiion will revoke 
the license of .iny school .idmimstrator who 
is physic.illy. sexu.illv or emotion.illv ahusive 
or who exhihiis .1 repe.ited p.ittern I't 
h.irassim: behavior, if .ill forms of 
apprc^pn.ue iemedi.it ion have f.iiled. 

R.uion. lie: 

S(.hool .idministrators ha\e an ethical 
re.spoi'isihility to studenrs. colleagues tind 
p.irents 10 peitorm their duties in .1 
l^rotc'^sum.il. non-. ihusive m.inner. 

Sirateey. 

The Bo.ird of Education will adopt a protocol 
th.it schoedj personnel w ill report to their 
super\’isors. or local Board of Educ.uion. any 
school administrator who is demonstratinu 
ahu.si\'c71'iara.ssi\ e heha\*ior. 

Continumg-Educatiofi 

Recommendation #1: 

C^mtinuine education providers will offer 
hiyh ciuality cour.ses e>n \'iolence and ahuse. 

Rationale: 

There .ire currently courses on violence 
and ahuse. hut there is some ctmeern about 
v|iiality. An cxpectatum of hieli ciualitv would 
force conrinuimi education providers to 
deli\'er training and conferences that 
meet this expectation. 

Strateuies: 

• Hiuher education institutions will offer 
courses un violence .ind .ihuse tor 
licenscvl professionals. 

• Ethics will he addressed in traininiz, 
p.irticul.irly as it rel.ites to mand.ited 
reporting, laws. etc. 

• The licensiru: hoards will encourai»e 
hitzh ciuahty prouramminci in this area 
by developini.; a list ot criteria for 
continumL: c\lueation providers. 
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• Course" will t»»cu" on process ;uui con tom 
.inJ will inchulo topics on; 

Emp»nvonnont niul micco>s 

Koto inoJciinL: .uul iosiiicnc\ 

C A'ntlict m.in.uiciuont 

“No tolerance ot \ iolence** 
school climate 

Forijn encss aiui selt^tirc 
W^orkim: with the uK\iia 
Working with »nher sv^tems 
Hthio 

Identification ot \ iolence 
Petinition oi \ iolci\Le 

Types ot \ iolence (ex: child ahiise. 
sexual a>s.uiln hatterinu, sexual 
harasMnent. etc.) 

Understandmu the dvnamics ot violence 
and abuse 

Substance abuse as it relates to violence 
Victims/survivors resources 

Racial, cultural and sexual 
orientation sensitivity 

Prevalence, prevention, assessment, 
intervention and treatment 

Effects and impact ot violence 

Recommendation #2: 

The State Hoard of Education, hoard ot 
Teaching and school administrators will 
support the development ot a model for 
service learning as an ettective violence pre- 
\ention str.ueuv tor students and te.ichers. 

Rationale: 

Service le.irnine experiences would eet 
Students .ind teachers into the communitv. 
which is ,m effecti\e \ iolence prevention 
stratcLiv. School ,idm mist rat ors telt they and 
their schools needed to be more in touch 
with taniilies and communities. 



Strategies: 

• (\)mniunitv torums will be conducted 
to brine communities ai'id schools 
closer together; 

Forums will identify .ire. is m which 
students .ind teachers ^ould work 
and benetit. 

(annmumrv members will pro\ ide a 
closer look at tamilv <ind extra-curricular 
life of siudents. 

Schools will invite communitv oreanira- 
tions addressine \ iolence to the torums. 

• Support tor this model will come trom: 

The St ite Hoard of Teachine 

The St.ite Hoard of Education 
Parent Teaciier Associations 

Recommendation #3: 

School Administrators will be required to 
take ten percent (10‘\d ot their eontinumu 
education credits in violence and abuse 
education and ten percent (10%) ot their 
continuin.e educatun'i credits in diversity, 
including but not limited to race, culture 
and sexual orientati^.n'i, per renewal period. 

Rationale: 

There is .i need for school administrators to 
be more knowdedue.ible in these areas with 
the escalation in violence and diverse 
student/statt piipulations in schools. 

Strategies: 

• The State Board of Education will immedl- 
iUelv ip.tiise this requirement into the rules. 

• The State Board ot Education will keep 
track ot credit hours to ensure school 
.kliuinisir.ilors .ire complvine with 

tlie requirement. 

• C Aintinuine education providers will be 
encouraeed to letter hi.eh quahtv trainine 
in violence and diversitv issues. 
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Introduction ^ - — - 

In this auc ot ever mcrLM"m»: 
hooU ,\re Ix’im: on tn pm\ iJc in.inv 

more non-acaJcmic ''cr\ uo> {or "UklcntN, 
kmj. Ikt". iJmimstr.iror'' aiuhlu‘ ^ « >inmunii\. 
More otren than not ihcsu '‘crx iccs haw W'en 
reaemo t.uIkt than pro.iciiw*. A '‘haiuhaiJ" 
appnukh to lii"!" interwau ton m "lIiooU i'* 
a ircnJ ot iIk- inuM 

1 Iclp coiiic" .ittor .1 "UiCklc and nor hctorc. 
t lani: u-ik».'N ni!.* Loinnu'‘MoiK\l i»nl\ .iit».r 

mai'v iIious.ukU ot our children h.ive Ivcn 
lo"l to ihem. Kunaw.u' hot line^ are e>tah' 
li^hcvl .liter ihe tact; vet c.iU".ni\’e tactor' 
which neces'^itaied their existence are not 
j. \jininevl v*i treatevl. 

The Higher hducation CA*nter .Auain>i 
\ iolence and Ahii>e Ta>k Force soek> to 
a^ldress the ismicn ot \ iolence aiul ahuse 
within .1 pre\’enr.iti\ e tramework hv 
recominendmi: rh.ir all Minnesor.i element. irv 
schooU with populations ^rearer than three 
hundred ( kV) sriklents in tirades Ko he 
required to provide a de\‘elopmental uuidance 
proiiram to he implemented hv a hcense».l 
elementary counselor. 

F.lementarv iiuidance is ».leMene>.l spccitic.illy 
lo he pre\eiuaii\ e in n.iture hv pro\’idine 
organized coursework ot euid.ince an>.l 
^.oiinsL'hne scia ilcs h.isLvl on children's 
vlevelopinental needs and which helps all 
chiklren achie\ e their <ireatest .iL^klemic. 
social, and perstmal potential (Cilosott 
and Koprowicz. 

The element. irv miklance program consist^ 
ot MX .ireas whivh vlirectlv iinpaLi on chiklieii 
in ihe school en\aronmeiu. 

• PrcNention through cl.issrooin iimd.ince 
lessons which .ire t.uitiht in all classes. 

This p.irt ot the program .iccounts tor titi\- 
percent ot an element. irv counselor- 

lime diirine ihe schoc>l \e.ir. 

• indi\ idii.il and eroiip counseling 

• hh teiT.il n ' ^ ommunu\ .iceiku - 



• t !on-uiiaiion withi -choiil statt 
.md co>umunitv le.iders 

• .Assessment 

• ( Tisis interwntion 

The most important part ot these preventa' 
me tunctions is m the area iT classroom uukh 
mce. h :s rhroiuih de\ elopment.il ‘luidance 
lesson- th.it chiklren le.irn to wilue .ind 
respect themseh es as well .is to learn ih.u 
\'iolent .lets .ui. unst rhemscU'es or others is 
not accept. ihle. Kindeiiiarien children le.irn 
ahoiit .iLohohsin, domestic .ihuse. h»>w to 
de.il with dnorce. stress iii.inauement tech- 
niciue-. hiow to iii.ike triends. prohlem^solvinu 
techniques, decision makmu skills, and mam 
more hie -kilU that will eiih.ince their welh 
heinu aiki .ic.idemic success, 

Bv the time children re.ich sixth tirade thev 
ha\e ci iupleted .i comprehensive scc|uence\l 
proLir.im ot de\’elopmental nmdance which 
not only tii\’es them kninvlekltic about viO' 
lenee and abuse hut also copimi skills, Everv 
etti'irt will he nukle to pr^n'ide immediate 
sc*r\'ice to children and tainilie's in crisis. 

This m.iv include indi\’idual and/or ^roup 
ciHinselimi as well as makinii appropriate 
reterr.iis when indicated. 

The LJae.ition Task Force ot the Hmher 
Education CA‘nter Atiainst \aolencc and 
.Abuse n,is many recommendations lo make, 
hut the most important recommendaticni is 
tor elementary school coun.sek^rs to he placed 
in everv Minnesota school. Our children are 
our tirc-atest hope tor the tuturc. It is critical 
rh.u thev he he.ilthv and stromi iind capable 
ot .icklres-mn conflict and crisis as well as vuv 
knee ar.d abuse in a proactne r.ither th.in 
reaem e manner. Throuiih the use ot a coim 
preheiisn e element.irv uuidanee currieula it is 
hehex ed th.it children will uain knowledue 
,ind skills neeessarv lo urow and prosper m 
ihe twentV'tirst century. 

Nell K.ii-er, i. Hiid.mce C 'ounselor 
I i.nli.i h iTv'r, .Associate Prolessor 
hJiiCiUion fitsh Fouv Mcm/vr.s 
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Preparation 

Recommendation # 1 : 

Eftective violence eJuc.it ion proizrammini: tor 
guidance counselors will mcKkle knouieduc, 
skills an».l vlispositions on violence issues. 

Rationale: 

Guidance counselor programs w ill K- 
Jesmned, de\elo[^ed and iinplemente^.1 to 
assure that \*iolence evlucation and preven- 
tion components are addressc».l, particularU 
since ninetv-eiclu percent v>i new 

guidance counselors respoiuiine to rhe Hieher 
Education C .‘oordinatine Po'ai\l survev stated 
that their weak u quires them to ha\ e an 
unJer^tanJine ot \ iolence auvl abuse issues 
(See Appendix Ah 

Strategies; 

• Curriculum will include: 

Identification ot violence 

Definition ot violence 

Tvpes o\ violence (ex: child abuse, 
sexual tissault, battering, sexu.il 
harassment, etc.) 

Understandinu the dvnamics ot violence 
and abuse 

Substance abuse as it relates to violence 

(.'ontlict resolution, iiKxiiarion and 
arbitration and their hums in dealing 
with issues ol violence 

\ ictmts/sur\a\ or.s resources 
Working: with victims and (.offenders 

Racial, cultural ,md sexual orienration 
sensitivitv 

Forms ot violence (ex: phvsical, 
emotion,d, ps\chv»K’i:Kal, eted 

Ca^pin^ and stress responses to violence 
(situational ,invl . ‘CCupation,il) 

Prevalence, prevention, assessnu'nt, 
intervention, and trearment 

Etfects anu impact ot \ iolence 
Viiilence and the law 
Assessment ot work pike Diin,it«.‘ 



.An understanvlinu th.u violence issues 
pert.iin to all socio-economic levels 

Philosophv and implementation ot 
service learning 

• >er\ ice le.irnum and its philosophical 
tr.imework will be an integral part ot 
coursework on \ iolence aiul abuse tor 
euklance counselors. 

• VioleP.ee eJuc.ition will be integrated 
tbn.Hiehout curricuium (existinu and 
turure courses). 

Licensing 

Recommendation #1: 

The Board ot Teaching will revoke both the 
teaching aiul counselinu license ot any ^uul- 
,ince cvkinselor who is phvsicallw sexuallv or 
emotionallv abusive or exhibits a repeated 
pattern ot harassing behavior, it all forms 
ot appropriate reiiKkliation h,\ve tailed. 

Rationale: 

Guidance ccninselors have an ethical 
responsihilitv to students, colleagues and 
parents to pertorm their duties in a 
protessionak non-ahusive manner. 

Strategy; 

The Board ot Teaching and State Department 
ot Educ.uion w ill adopt a pn'itocol that izuid- 
ance counselors and teachers will report to 
their super\ isi>rs .1 cvdleaeue who is ».lemon- 
stratine ahusive/harassu^ij behavior. 

Recommendation #2: 

Guidance counselors will have two functions 
related to violence cxlucation in sch(.>ols; 

• Thev will provide developmental 
iiueiAentUMi an«.l counsclinu 

• Thev will provide v iolence education 
,inJ prevention prov' immim:- 



o 
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R.itiniiak*: 

All siwhooU in i!u‘ .»t Mimu‘v»r.i "houU 
h;i\c .i Lcuin^clor on ''Utt' in order ro 

help pro\ule .1 noiv\!t'lcni en\ irtJniiient 
lor '‘iiklent" .uul '‘i.itt. IVi >\ idini: ir. lining: on 
\ ioleiK\‘ prcwniion .iiul .lUMrenes^ would 1\* 
i step tow.ird e.irl\- rre\eniion '‘tr.iroiiK’". 

Sir.ite'jies: 

• \'iolence e\lik\irion will ho r.uiuht .it 
dovolopmonr.illv .ippri^pn.uo lo\ol> 
Ivuinnuu! witli k-k‘iuent.irv ^nuk-ni^. 

• All oloiuonr.irv "chooU will work 
toward .t )0 l ti> I Mtio \suidont'' 

to iiuid.mco ^oiin^olorC 

Recommendation #3: 

In larder to nuinrain a licon"o. inikl.inco 
coun^elors in the state ot Minnesota will 
.irrain rwentv-fi\'e lZ5) hours ot eonnnuiiu; 
e«.lucation units m \ iolene\‘ education aikl 
training per renewal perukh 

Rationale: 

sit^niticanr amount ot a ‘guidance 
counselors joh will require attention 
to violence i>Mies. 

^trateuk‘>: 

• The Boar».l ot Te.khim: will .iiuen^.1 
rules/reikilat ions to require this 
recoinmen«.larion. 

o E.'ontinuini: education providers will he 
made .uvare ot re«.|uireiuent> to ensure that 
they understand the imporraneo ot thi> 
issue and pro\‘kle <.|ualitv rraininu. 

• The Board ot Teaching will keep track ot 
continuim: educ.ition credits and will not 
renew a licemse it this re<.iiiirement has 
not l\*en met. 

Recommendation #4: 

The Board ot Teaching Rules reuardmi: 
uuidance counselors w ill he amendckl tv» 
include l.inuuaLie thai pertains to vujlence 
prevention and intervention. 



ICitionale: 

Rules set the sr.indard ot expectatuuts 
\or euklance counselor-. 

Strategies: 

• In the Board ot Teach irm Rules that relate 
to eleinenvar\‘ couns<.*lors, additions will ho 
made to the tt»llowin--: 

Suhpart 1 - Jounseline 
hi. ' Ahilitv to identitv violence/ahusc 
m all suidents .ind situations and he 
able to mrer\ ene. 

Suhpart ' ( Miivlance 
The knowlediie an».l ahihtv to initiate^ 
».oor».hnate .ind interpret a counseling 
and uuid.inee prv)urain to a<.ldress the 
needs ot -tudents aikl tanalies in 
\’iolence .md .ihiise, tor developmental 
a^e appropriateness. 

• In the Boar<.l ot Teachinu Rules that relate 
to secon<.larv counselors* adslitions will he 
ma<.le to the tollowinii*. 

Subpart 2 - Dcw'elopmcnt Guidance 
G. ' Vocation skills - counselor knows 
sources ot violence and can teach 
violence prevention and intervention 
Strategies to suidents and adults tor 
de\’elopmeni.il age .ippropnateness. 

Continuing -Education 

Recommendation #1: 

Ckmtituiim: edue.ition tor guidance counseUirs 
will mc*-.ide pertorniing commumtyd\ised 
violence pre\'ention education. 

Rationale: 

Guidance counselors need to become more 
familiar with the communities in which thev 
work .iikl h\e. h’.iinilies ,iUo need an i>ppv^rtik 
nirv tv) work with giiuLince cv)unselors i)utsKle 
the schv)ol setting. 

Strategy: 

The Bv>ard v)t Teactung will require that 
guidance cv>unselv)rs \*v)lunteer at least twelve 
(12) hv)urs in the cvJinmunitv, prvwkling 
\'iv)h*nce pre\'ent)v)n evliKaiu)n .itkl training 
per renew.il perukl. 
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Appendix A 



* [:\cliuL-\ no .ipmnoi .” 

\iiU-. /Vnviuai,vs nu\ 
not luU to KV 

/n*riVTU i/ni' ti« 

n Moulnu,' 

Source : Mmne.sout 

/-(lijhcr f:Juiiinon 
C 'oorJmatnu^ 
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Courses Taken on Violence. 
Abuse and Harassment 


Did Take 


Available But 
Didn’t Take 


Not Available 


Lc^iil mipiu'.auons tor the protc>suMi 


()V\| 


5 'n 


k'' 


Erluc.il >t.indarils tor rhe pr(^tcsMon 








Conflict resolution 


tS 


U 


14 


Racism/viiscrimmation 


4=^ 






Sexual vudence 


40 


14 


4f^ 


Dorr.estic violence 




:4 





Hate enmeji 


:o 


K' 


5> 


Physical violence 




7 


71 


Identiticaiion ot violence, .ihuse, liarri>smonr 


:i 


il 


h> 


('hild ahuse/nculect 


:i 


i - 


f)7 


Racial/ciiluiral '•ensicivity 


:o 


;; 


- “> 


PrevaleiKe oi vtulence, abuse. h.ir,\'‘snieni 


i> 




' . > 


Verbal abuse 


15 


i ■* 


>1 


Emotional abuse 


15 


1 




Prevention ot violence, abuse, h.iMssment 


11 




^1 


Abuse ot vulnerable .uUilts 






76 


Causes ('t violence, abuse, harassment 


7 




1 -7 


nruu or alctYhol abuse 


7 


' i: 


i "2 


Work vviih ottenders 


5 




i 


Work w iih victims 




! 


1 



Adequacy of Education in Violence. 
Abuse and Harassment 


Inadequate 


Adequate 


Better than 
Adequate 


Prevention ot violence, abuse, harassment 






5'V 


Causes of violence, abuse, harassment 




25 


5 


Abuse ot vulnerable adults 


t)7 


30 


3 


Drue or .ilcohol abu>e 


65 


~ t 


s; 


Verbal abuse 


64 


31 


4 


Work with victims 


65 


50 


7 


Emotional abuse 


63 


50 


6 


Child abiise/neglect 


63 


52 


5 


Racial/culturnl sensitivity 




50 


11 


Domestic violence 


57 


54 


0 


Prevalence of violence, abuse, harassment 


56 


37 


7 


Identification of violence, abuse, harassment 


56 


56 


0 


Work with offenders 


55 


56 


9 


Physical \iolence 


^ ; 


4.' 




Sexual violence 


55 


35 


14 


Hate crimes 


40 


40 


11 


Racism/discnmination 


46 


>0 


15 


Ethical Standards for the protessum 


55 


45 




Legal implications tor the protession 


54 


i 


50 


Conflict resolution 


:9 


1 


•^4 





Very 


Moderately 


Slightly 


Not 


Importance in Developing Future Curricula* 


Important 


Important 


Important 


Important 


Conflict resolution 


6 


19% 


15% 


3% 


Racisni/discrimination 


62 


24 


0 


5 


Ethical standards tor the protession 


6d 


2 5 


V) 




Legal implications for the protession 


50 


:a 


12 


5 


Racial/culuiral sensitivity 


50 


2 5 


11 


(' 


Sexual violence 


sS 


51 


S, 


> 


Child abusc/neglect 


54 


25 


13 


(> 


Prevention ot violence, abuse, harassment 


55 


26 


13 


6 


Domestic violence 


53 


24 


15 


n 


Hate crimes 


40 




19 


5 


Abuse ot vulnerable adults 


45 


29 


16 


s 


Idenntication ol violence, abuse, harassment 


44 


2'J 


16 


s 


Work with victims 


42 


29 


15 


11 


Physical violence 


5^5 







7 


L^nig or alcohol abuse 


5(t 




20 


( 


Causes of violence, abuse, harassment 


56 


56 


17 


i) 


Work with ottenders 


55 


51 


10 


15 


Prevalence ot violence, abuse, h.irassniem 


>2 


5 2 


M 


o 


Verbal abuse 




1 


1 




Emotional abuse 






1 '' 


1 c 



•'^5 BEST COPY AVAIIABU 




A.2 Evaluation of Graduates of Programs in Law Enforcenr>ent — 



Courses Taken on Violence. 
Abuse and Harassment 


Did Take 


Available But 
Didn't Take 


Not Available 


[\jmc>nc vioU'iKc 


op'.. 


r.. 


P'o 


PllVMCjl VlolclUC 


ss 


p 


i: 


Sexual vii^lcnce 


^7 




10 


Driu* or alaihol .tbu.sc 


‘'T 


7 


0 


Mcnulic.irion ot violciue. abuse, lunisMiionf 




1 


14 


t^hiUI abusc.'iu iik’er 




o 


12 


Leiiiil uuplicauoiis tor the pri*te>su'n 


"1 




17 


Ethic.il st.iiuUrJs tor the profession 


‘'I 




16 


C.uiscs ot uolence. abuse. h.iras.snuMir 




7 




Conflict resolution 






1 17 


Racism/ Jiscrunmunon 






1 


i kite c runes 




s 


’ i7 


rreventioii i>t violence, abuse, h.irasiinenr 


71 




74 


Prev. lienee o\ violence, .ibuse. harassment 


- ^ 
t 1 




7 s 


Eniotuaial .ihuse 


(o 


4 


7^) 


R.ici.il/Viiltur.il 'eiisirn tiv 




1 ' 


7 1 


V erbal .ihiise 


ol 


i ’ 




Abuse ot \ ulner.ible .ulults 




! 4 


17 


Work wirh vice mis 




i i: 


i 


Work wiih vitTeiideis 




1 1^ 


1 



Adequacy of Education in Violence. 
Abuse and Harassment 


Inadequate 


Adequate 


Better than 
Adequate 


Work uitli vietims 


41-n 


46-.. 


1 1 


Work with ottenJers 


41 


4S 


12 


Abuse ot vulnerable adults 


17 


So 


7 


Prevention ot violence, abuse, harassment 


IS 


So 


10 


Emotional abuse 


7''^ 


no 


S 


Verbal abuse 


7S 


6 S 


7 


Racial/cLilturai sensitivity 


76 


()7 


12 


Hate crimes 


7S 


SO 


16 


f'onflicr residun.'n 


!7 


tx' 


IS 


C71iild abuse/neulect 


77 


S7 


> > 


Racism/discrimi nation 


71 


66 


11 


Causes ot vuilence. abuse. b.ira.ssment 


70 


06 


IS 


Prevalence of violence, abuse, b.irassniem 


1'' 


77 


ll 


Identification of violence, abuse, harassment 


17 


6 S 


IS 


Legal implications tor the profession 


IS 


Ss 


10 


I'tiiKa! ^.^,.! a.b for rj-.e pr 


■ ' 




7'' 


Sexual violence 


IS 


61 


IS 


Physical violence 


10 


M 


77 


LVimestic violence 


10 


SO 


40 


Drug or aleobul abuse 


> 


{'7 


10 




■ "m-' 

UKIN 

nottuUtJjliV 
/'»TtVm Jlk' t«' 
rnunjniij 

V»ura'- Mimu’votd 

Mi'.'/h'j / iliiuifinn 

C 'oin jindnni; 
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Very 


Moderately 


Slightly 


Not 


Importance in Developing Future Curricula* 


Important 


Important 


Important 


Important 


Child abuse/ neglect 


''S"m 


1 l”o 


rv 


0 ‘\. 


l\>mestic violence 


si 


IS 


7 \ 


1 


Sexual \ lolence 


7’1 


17 


1 


0 


Physical vudence 


7 S 


7 ’ 


1 


0 


■ C^mfllcr resolution 


(-7 


7 S 


1 : 


i 


Identification ot violence, .ihuse. h.irassment 


ol 


7S 


M 


1 


Prevention of violence, .ibuie, lurassment 


oO 


76 


11 


7 


Legal implu'.uums t<'r the profession 


so 


17 


i 


1 


LVug or alcohol .ihuse 


S'* 


77 


17 


1 


Work with victim.s 


SI 


70 


1 1 


1 


Hate crimes 


SI 


14 


11 


1 


Erhical staiul.irds lor the protessum 


SI 


7') 


L 6 _ 


7 


Abuse of vulnerable adults 


SI 


11 


1 1 


1 


( ' uisvs of N H'lenn*. ihiist*. h irissnv‘i>r 


r 


i ’ 


: Lo 


1 


Racial/cultur.il scnsitiviiv 




12 


i^^ 


4 


Racism/discrimin.ition 


44 


17 


70 




Prevalence ot violence, .ibiise. h.itasMneiu 


40 


40 


i 17 


1 


Emotional abuse 


' 1 


40 


' 71 


1 


Work \uiii uiicndvis 




1 




i " 


Verbal abuse 


11 


1 '7 


! -7 


1 - 




A.3 Evaluation of Graduates of Programs in Nursing 



Courses Taken on Violence, 
Abuse and Harassment 


Did Take j 


Available But | 

Didn't Take I 


Not Available 


VllilUTllHl- 


,■'» i 


\ I 


1 b>-.. 


Ethical sianJaril> tor thi rmtc'^'^ion 


1 




! 


Pm*: i>r iKohol .iKix‘ 


7' 1 


o 


' 1') 


Leual implication'^ tor tiu- p^o^l■^^lon 


7' i 


4 


: ^ 


t !hiLl al'iiJ'C/nci^kvi 


■ ' i 




, -t' 


rhvsical \ loicncc 


*''' ' 


: 


i H 


Mcntiiic.iuon ot uok-iuc. .iI'uh‘. h.ira.ssnicm 


»•{' 


j 


i 


Sexual \'u»lciKc 


M' 


s 


! 40 


( ‘.uov N ot vuilciiic. .iPioc. lur.oMiU'nt 


M I 


I ; 


! 4! 


Emotional abuse 




I i 


! 4S 


aicnci- ot vii*k-ncc. iImim'. h ir I'uncm 


> > 


I 


; 


\ crl\il abuse 




i 


4' 


c,ontlici rcsolutii>n 


i 


i ' 




IvK ul/i ulttiial sen>iu\ ii\ 


sP 


l % 

1 


1 4' 


1 \nncsnc violence 


4'/ 


; 4 


' 47 


r'reventii>n ot \ lolencc. abioe. harawnent 


4'' 


1 ; 


' 47 


K.u'ism/iliscnmination 


4 i 


i 


1 


'X\irk wiiii \ icnms 




j L 


1 (^1 



Hate crimes 


:4 


1 

) 


I 


Work with ottenJers 


1 2 


1 


1 7' 



Adequacy of Education in Violence, 
Abuse and Harassment 


Inadequate 


Adequate 


Better than 
Adequate 


W'ork with otiemlcrs 


'' P‘.* 


h .. 1 


2 


Hare crimes 


70 






Work with victims 


70 


2 / 


> 


Racisin/discriinmat ion 


ol 


Ei 


S 


Prevention of \ iolencc. abuse, hanssinent 


('•0 




4 


Racial/ciilriiral sensiiivirv 


so 




n 


Conti icr resolution 


54 


k>s 


0 


Domestic vj«alence 


s' 


4> 


s 


Causes ot violence, abuse, harassment 


52 


45 


T 


Emorumal abuse 


50 


4P 


5 


Sexual violence 


4> 


42 


10 


Verbal abuse 


47 


40 


4 


iJc'ntiticatum ol vuilciKe, anusu, n.tia>.smeiu 


4 ' 




■> 


Prevalence of violence, abuse, harassment 


4T 


2A 


4 


t 'hilJ abuse/neizlcct 


^o 


: t'' 


1 ^ 


Phvsical violence 




i - 




Leual implic.ttions tt^r the proiessmn 


\ > 


40 


1 i 


Dru” or alcohol abuse 




51 


1 ^ 


■\buseol vulnerable .ululls 




1 




Ethical standards tor the prutession 


:a 


1 


i 







Very 


Moderately 


Slightly 


Not 




Importance in Developing Future Curricula*' 


Important 


Important 


Important 


Important 




Child abuse/netilect 




IP.. 1 


4 


0"o 




Abuse (.jt vulnemblo adults 


]" 


1(1 1 


s 


1 


■ E'\clj<vlc' ij ■'pMWon. ' 


Prevent urn ol violence, .ihise. h.ir.tssmenr 


7 5 


17 ■ 




\ 




Sexual violence 


; s 


!•' I 


^ * 






iJemitu anon «>| M. lea.w. t'-i'e. !■ r !"meni 






■ 




.\.«tc /\'U .Ml.i \ ' '10'. 


I'hyj^k al \ u^k nee 


;p 




4 


0 


not tkld to /sV 


Ethical sr.indards ior the prote.ssu>n 




1 


(> 


1 


. 


Local implications tor the protessu*n 


eo 




s 


1 


I’cucnt .,:iv : » 


Contlicr resolution 


{'(> 




40 


i 1 


rcimuim,; 


Work \wtb victims 


('5 


24 


s 


! 




Drue or alcohol abuse 


('4 




1 : 


1 




[\>mestic vu lienee 


f ' J 


1 L‘ 


( 


>• 


Source- Mmik'Mfttt 


Emotional abuse 


>S 




'' 


2 


f fichcT E.iui.ttton 


Causes tit violence, abuse, liar.issinent 




^ 2 


1 


1 


f (Hirduutttni: 


Prevalence v>t vuilence, abuse, h.iMssment 


s; 


1 


1 


1 




Verbal abuse 


V' 


I C 


) s 




!'• slUl 


Racial/culrural sensitn irv 


ii-i 


i 


i K' 


1 




!x- ! 1 ' IP lb ! lEl* i* ' 'I 


♦ 


s| 


• “ 


1 




i late crimes 


.. ; 




* 




55 


Work with ottenders 


44 




1 

t 1 0 


1 



ERIC 



BEST COPY AVA1U6LE 



A.4 Evaluation of Graduates of Programs in Medicine- 



Courses Taken on Violence, 
Abuse and Harassment 


Did Take 


Available But 
Didn't Take 


Not Available 


Oruj: or alcohol ,ihmc 








('bilJ al'ijsLvnciiltTr 


74 




25 


Ethiral standards ior the protoMon 


•55 




4J 


Phvsic.il vu'lence 




1 


45 


Sexual vudcnce 


4g 


n 


45 


IdcnntKMtuMi or violence, ,iKise. h.ir,i>smeiu 


4'-> i 




4S 


Abuse i^r vulner.ible .idiilts 


4: 


4 


54 


l\>me^tlc violence 


4: 


4 


54 


Lei*al implications tor the protession 


40 


4 


5n 


Prevalence or violence, abuNc. h, miss merit 




0 


n: 


Work with Victims 




. i: 


56 


hmotUin.il abuse 




4 


('5 


L'auses ot violence, ,ibu>e, harassment 




5 


o5 


Verbal abuse 


>> 


1 


70 


Prevention ot violence, abuse, harttssmcni 


:s 


5 


(vS 


Cvmflicr resolution 


25 


1 


75 


R.icial/ciilturiil sensitivitv 


: t 


4 


7 5 


K,ici.sm/diserimin,iiion 






'^P 


Work with ottenders 


1 1 


M 


75 


Hare crimes 


1 1 


> 


'^4 



Adequacy of Education in Violence. 
Abuse and Harassment 


Inadequate 


Adequate 


Better than 
Adequate 


Work with ottenders 


1 1 ‘ 0 


22% 


1% 


Prevention of vi(4encc. abuse, harn.ssmenr 


** •) 


25 


5 


Hate crimes 


70 


27 


5 


ContTci re'>olurion 


t''7 


2'% 


T 


Work with victims 


66 


50 


4 


Rnc ism/discrimination 


65 


31 


4 


Racial/cultural sensitivity 


6 5 


52 


5 


Verbal abuse 


61 


55 


4 


Emotional abuse 


6l 


52 


( 


Abuse of vulnerable adults 


60 


51 


10 


Identitication ot violence, abuse, harassment 


59 


55 


6 


Causes of violence, abuse, harassment 


59 


56 


5 


Domestic violence 


58 


54 


7 


Legal implications for the protession 


57 


52 


11 


Prevalence of violence, abuse, h.irassment 


54 


5V 


0 


Sexual violence 


' 5 


^ > 


: 


Physical violence 


40 


41 


10 


Ethical standards for the profession 


42 


45 


15 


C.'hild abuse/neglect 




52 


16 


Drug or alcohol abuse 


25 


46 


29 




m,j\ 

imt luLl lit /iV 
/VU\’TU Jkc- ti» 
ruKiiJmc 

NiUOeV \limu*v. fUl 

I liqha 

‘v iiHVtmuam',' 

|vM)J 



56 





Very 


Moderately 1 


Slightly 


Not 
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A.5 Evaluation of Graduates of Programs In-Psyehology^ 
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A.6 Evaluation of Graduates of Programs in-Sociaf Work 



Courses Taken on Violence, 




Available But 




Abuse and Harassment 


Did Take 


Didn’t Take 


Not Available 


K.iaiil/culrunil sensitivity 




I”.. 




RnciMn/Jiscrimm.iuon 


s7 


1 


1 1 


Ethical Standards U^r the profession 




1 


1 ^ 


C.tuses of violence, abuse, harassment 


To 


s 


:o 


Physical violence 


7^ 


1 s 


:o 


Conflict rcsolurum 




7 


:o 


Work wirh victims 




'1 




Child .ihuse/neulcct 


- T 




n 


Identitic.uum of violence, .ihuse, h.ira^sment 


t ^ 


4 


:4 


Pomestic violence 


1 2 


11 


17 


Prevalence of violence, abuse, harassment 


f’l'S 


4 




Sexual violence 




■1 


j ; 


Hate crimes 


o5 


h 




Abuse of vulnerable .idults 


in 




20 


Drug or alcohol abuse 




M 


ft 


Prevention of violence, abuse, harassment 


M 


4 




EmotH'n.il abuse 


S4 




4^ 


Leqal implications for the profession 


^ 2 


1 > 


4> 


Verbal abuse 




4 


4ft 


Work with iiffemiers 




14 





Adequacy of Education in Violence. 






Better than 


Abuse and Harassment 


Inadequate 


Adequate 


Adequate 


Work with oftcnJer.s 




N”,, 


4-.. 


Hate crimes 


47 


4: 


11 


Prevention of violence, abuse, harassment 


47 


4S 


5 


Legal implications for the profession 


44 


40 


16 


Verbal abuse 


41 


45 


n 


Emotional abuse 


41 


44 


14 


Abuse of vulnerable adult:> 


10 


52 




Sexual violence 


IS 


50 


15 


Work with victims 


15 


51 


11 


Identification of violence, abuse, harassment 


H 


4^ 


17 


C'tiuses of violence, abuse, harassment 


14 


51 


15 


Drug or alcohol abuse 


C 


44 


:i 


Child abuse/neclect 


10 


4^ 


:i 


Prevalence of violence, abuse, harassment 


"> " 
w 1 


54 


15 


Conflict resolution 


:4 


5ft 


19 


l\^mesttc violence 


:i 


M 


17 


Racismydiscnmination 




44 


14 


Physical violence 


2 2 




14 


Ethical -itand.irJs t;'r the prutc<*-ion 


17 






Racial/cultural sensitivity 


15 


4ft 


17 




"hw/KuO f|i) o/WlIKdl 
(Vut’fUdkV^ »M<i\ 

ni>( (uLl (t) KV 
/vrccm due (<• 
rtnnulimi 

Si'HRC Mmnesofu 

h'jMaUh'H 
<. (/un/in<umi| 



58 



Importance in Developing Future Curricula* 
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A.7 Evaluation of Graduates of Programs In-Teaching 
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Importance in Developing Future Curricula* 
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A.8 Evaluation of Graduates of Programs 
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Appendix B 



Task Force Members by -Task-Force 
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lAu Prin:ev.iile 
Llovd Ri\ er^ 

Sitvm Smith-t. iunnien 
SonvM Steven 
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Sieph.inie Aiulerson 
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Marjory Sm;;her 
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k">liver William^ 
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Education 
Jerrv Al'hott 
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Ag A 1 N ST-VietENeE-A nd-Abus& 
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m Mmne.souz; I Boo! 646^2282 
facsimile: I612I 625'4288 
internet: mincava@unin . edu 



386,McNeal Hall 
1985 Buford Avenue 
St. Paul» Minnesota 
55108-6142 U.S.A. 
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